
09-16-'13 14:02 FROM- NALC-ALBUQUERQUE 
"" !t~CI 

FORM NUlR-501 
(2~81 

UNITED STAlES OF AME~ICA 
NATIONAL lABOR RELATIONS BOARO 

CHARGE AGAINST EMPLOYER 

United States Postal Service 

___ .. ... _____ . "···----
d. Mdress (Strfle/, r;ily, stat~. entJ ZIP code) 

1135 Broadway, NE 
Albuquerque, NM 87101 

i: Type of Esiab!ishm~t (fa~wry, mine, V(IK>/e6~ier, etc.) 
Post Office . 

a. Employer R~preserttallve 

Eric X. Martinez, Postmaster 

~-- · ---

j. Identify principal product or service 
Postal Service 

f. Fax No (505) 346-8030 

n. t-Jumbarof WOfk6tS emptoye'd" - ~ 
over 700 

k.Th~·;bove-na.~·od-employer has engaged In end is engagtng In unfair l~b~-~p;actices wi\hl~ the ;;,eaning ~f s9otlon 8(a), Sllbsoclloil& (1) snd (/;;t ·-·---
SrJbseclions) (5) of the National Labor Relatrons Act, and these unfair l&bor 

pra~leetl are pracUcee affecting comrneree within the moaninG oflhe Act, or the$e unfair labor practi03s are unralf practices affecting oommere& 
wltflln the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Cllargo (~9t forth e clear end concise stete~nt oftne facts constituting the efleged unf~ir labor prsctices) 

Since on or has refused to provided information to the Union which was made via written 
request and Information Designee N"9l@ necessary and revele.nt in the 
processfng of a grievance 

By /II& above an.d other eors, lh9 Employer has Interfered 1vith, roslrsfned. end coeroed employees in tiJe fnceroise of tftfl rights guaranteed 11'1 
Section 7 of the Act Because of (he Employer's continurJd and rep~:ated violations of the Act. thG Uttfon ch11rges that lh9 Employer is In violation 
of tile On:lers; IS$.1)1id In 2003, . 2005, Z007. 2009 end 2013 re speclive, prohibiting it from fRfl/ng or delaying to ptuvide infortr~Gifon to this Union or 
from In, any other manner fsiling or refusing to brHgsln in good faith with the Union. Accordingly, 1/16 Union requosts Ulst the Board se9k any and 
alf remedies under lhese Ord9rs. as well ss any ol(ler remedies avallabf& including, blil not limited (O, o(l costs incurred by the Union In lh8 
processing of this mattGr. Pursutmf to the May 2013 Order tile should be required to open en escrow accolint for 
oayment offines m[J.h~~22ll:ilPJ~~~!!!ml11J'21!iJ2ill! 

Nation~!.:~~-soclation_?f Lett~r carriers,_~~anch 504 . 
4a. Address (Street end numller, Oily, state. and ZIP code) 

124 Monroe St, NE 
Albuquerque, New Mexrco 87108 

______ " __ _ 
4b. TBI. No. (505) 266-1564 

de Cell No. 

40· Fax No. (505) 266-7061 

4e. e-Mail 

,_ _____ ·· ----·- -· -·----- --·---- ·---- ·-' ····- ·- '----
5. Full name of ne(ional or intern;!ltionaJ labor organltatfon of Which It Js an atliliale or con&tJtoent unit (to be nt/911 m when cflarge ~ IJTed by a lsbor 

organizallon) National Association of Letter Carriers· AFL-CIO 
·---· . . .;) ____ , 4 • -·---

6. DEClARATION 
I declare lhat I havo road the abovo charge and that the stillements are !tve lo the bast o1 my knowledge and belle!, 

Angel Martinez, Vice President 
(Printlf)lf>e name a;iifTtle or orrtce~ itanyF-

124 Monroe NE AlbUquerque, NM 87108 
!'dQ.re~:::-::::::...__·--;-::;::::-:-..::::..:.._ :..;:----· .. .. ..... _____ . 

Sept 16,2013 
-~~ (di1t9}-

·-·----···- ·----
Tel. No. 

(505) 268·1564 

. ,··- ~--· · 

Ollioo, If any. Cell No. 

--- ·-· ~ - .. ----
e-Ma~ 

Wllll=UL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Sollcirallon of the Information on this form Is a!Jihorized by !he Nari.onal Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The ptincrpal use of tile io!QrmatJOn Is to sssi9l 
lha Natlotlaf Labo( Relations Board (NLRB) In processing unfair labor practice and related proceedings or litigation. Tht"J tou((ne uses for the infmmatlon are folly settorth m 
tiH~ federal Register. 71 Fed. Reg. 74942-43 (Dec 13, 2006). The NLRB Will rutther eKplaln these uses uoon requast. Orsclosure or lhis informailon to the NLRB rs 
vohmtary; however, rvaurelo supply lha informalroo wUI cause the NLRB to decline to invok.e lis processes. 



09-16-'13 14:00 FROM- NALC-ALBUQUERQUE 
INtti(NI.:J 

ro~M "'~ RI!..SOI 
(MS) 

UNtTEO SlATES OF AMERICA 
NATIONAl. LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 

a. Name of Employer 

United States Postal Service 

--· .. " ----·-- • 'A' • _, ___ _ 

d. Address (Street. cl(y, state, and ZIP corJe) 

1135 Broadway, NE 
Albuqljerque. NM 87101 

e. Employer Representative 

Eric X. Martinez. Postm~ster 

- --- ·+•+···-
b. Tel. No. (505)346-8034 

f. fa)( No. (505) 346-8030 

h. Number of workers ~·mployed . 
over 700 

·-· - -- ·~· ... ---- .. " ···--·--- -----
i Type of E&tablis.hll1ent (factory, mino. wiJOf9sefet, etc./ j. Identify prlncipat product or setvice 
Post Office Postal Service - --- ~ ·-----' .. ,, ,. ____ , . ...... --- - --- "····- --
k. The above-named empl.oyer has engaged In and is. engaglllg In unfair labor practices w~hln the meaning of nctlon 8(a). subsections (1) and (fist 

svbseclions) ( 5} of the Natlonol Labor Reratlon& Aet, and lh11se unfair labor 

praclle&s are prncllcer. affecting commerce within the meaning of the Ad, or thase uofoir labor practices are unfair praclices alfectlng commercs 
within the meaniog of lhe Ael and the Postal Reorganization .Aet. 
.... ,_ ·---·-·" ~"'" . . . ·----..... ... --· .. ______ - ·--·---

Z. Basis of the Charge (set forth a clear and concise sf element of 117r, facta constiruling the e//eged unfair f<1bor pttJCtices) 

Since on or about Sept 13, 2013 the employer has refused to provided information to 1he Union which was made via written 
request by o and Information Designee BUWI@ necessary and revelent in the 
processing of a grievance 

By the above aiiCI other acts. the Employer has fnterferea wflh, re~trained. and ooorced omp(l)ye9s In /lie exerolse olth8 rights gt,sran!eed m 
Section 7 of tne Act. Because of the Employers continued srrd ropoaterJ 11/ofalfons of the Act, the Union charges lhsl l/le EmJ'!orsr Is m vro~oCfon 
of the OtTiers. issued in 2003, 2005, 200'7, 200~ end 2013 respective. prohibiting it from failing or riG fa ylng to provide Information to lh1s Un1on or 
from II] ally other manner failing or refusing to bl!Jrgain in good faith W/111 lhe Union. ACCOrdingly,. th~ Union requests mat (liS Board s~ak anr Blld 
all remedies under these Orders. as well os any ot/l&r remedies svsilabfe inctvcJing, but not flmJiod to, all costs Incurred by lhfl Vnlon rn lhe 
proc9uing of this mt~ller, Pvrsusr1t to the May 24, · the Employer should be required to opon an escrow account lor 
payment of fines ~~!B.W!2!!!!l!UJU'l~t~!ll§J2ti>Jfi.f:if!. 

3. Full name of party tiling Charge (If labor o;f,anizallon, g;;e"i(iitoo-;n;:;;;CiUiiln.g toea/ nam9 find ~~m'b9-,)---· 

~~tional ~~-~~~iation of ~~tter Carriers, !3ra~~~ 504 __ _ -.... ·---
4a. Address (Sir9et and number, city. Slate. snd ZIP coc/9) 4b. Tel No. (505) 268-1564 

124 Monroe St, NE <IC, Cell No 
Albuquerque, New Mexico 87108 

4d. FaX No. (505) .266-7061 

4e. e-Mail 

_______ ,. , ------ ,.. .. - .. ·- ----- ···----·-------
5. Full name of n<~tlonaf or international lebor org;,nlzalion or whiCh it Is a11 affiliate or constituent unil (to b9 ftfffJd In wtren charge~~ ftle(J by a fabor 
orgenizalla/1) . . · 

Natrona! Assocratron of letter Carriers - AFL-CIO 

6. DEClARATION 
I declarelhall have read too above charge and th~t the slatem~mts are true to the:~ besl of my knowled~ and belief. 

~n;j~~s:<~,-~~· ,:,ft~.~- Angel Martinez. Vice President 
/na:i~. .,~, (PrintAype narntt and l,ife ,,olf/r:e, /f snyj · 

Sept 16. 2013 
• • • + --

(f/010} 

Tel. No. 
(505} 268-1564 

·Fax rill>. (505) 2sa-7061 
'e:M-;;-

124 Monroe NE Albuquerque. NM 87108 
A~dress-;::::-~:.....:.:-..--·- .. - ... :::::=~---·'·::-:·~--·--.. -- .. - --·-~ --·--- ·-~- .. 

WILLFUL FALSE STATEMEN'fS ON THIS CHARGE CAN 8~ PUNISHED BY FINE ANO IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT ST.A TEMENT 
Soliolallon of lh& information on this form is <~ull10rized by ttle Nalionar Labor Relattons Acf (NLRA). 29 U.S.C. § 151 fit sqq. Ttte principal use of the Information is to assiSt 
the Nahonsl Labor Relations Board (NLRB) in p1ocesslng unfair labOr practice and related proceeding$ or litigar.on. The routine uses for the information are foUy sot forth Jn 
the Federal Register. 71 Fed. Reg. 74942-43 (0\lc. 13, 2006). T~e NLRB w~l further explain these uses upon reQuest. Disclosure of this informallon Jo lhe NLRB is 
volunlary; however, failure to ~tlpply the informaJion will ca11se lhe NLRe to decline t() invoke rls processes. 



Form NLRB- 501 (2-08) 

INSTRUCtiONS: 

UNITED STATES OF AMERICA 
NATIONAL lABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

28-CA-113604 eptember 18, 2013 

a. Name of Employer 
BALLY'S HOTEL AND CASINO 

d . Address (street, city, state ZIP code) 
3645 LAS VEGAS BLVD S 
LAS VEGAS, NV 89109 

i. Type of Establishment (factory, nursing home, 
hotel) 
HOTEL AND CASINO 

e. Employer Representative 

NICOLE HARSHMAN 
ER/LR ADVISOR 

j, Principal Product or Service 
ROOMS, GAMING, DINING, 
ENTERTAINMENT 

f. Fax No. 

g. e-Mail 
nharshman lvrio.harrahs.com 

. h. Dispute Location (City and State) 

LAS VEGAS, NV 
k. Number of workers at dispute location 

50 

I. The above-named employer has engaged in and is engaging unfair labor practices within .the meaning of section 8(a), subsections ( 1) of the· 
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor 

ractices are unfair ractices affectin commerce within the mean in of the Act and the Postal Reo~ anlzation Act 
2. Basis of the Charge (set forth a clear and concise statemenl of the facts constituting the (JIIeged vnfair labor practices) 

2013 the Employer discriminated against employee and 
order to discourage union activities or membership. 

(b) (6). (b) (7)(C) 

By these and other acts, the above-named Employer has interfered with , restrained and coerced its 
employees in the exercise of the rights guaranteed by Section 7 of the Act. 

3. Full name of party filing charge (if labor organization, give full name, including local name and numbet) 
INTERNATIONAL UNION OF OPERATING ENGINEERS LOCAL 501, AFL-CIO 

4a. Address (street and number, city, state, and ZIP code) 
301 DEAUVILLE ST 
LAS VEGAS, NV 89106-3912 

4b. Tel. No. 
702 382-8452 

4c. Cell No. 

702 622-8786 
4d. Fax No, 

702 386-5813 

by 

5. Full name of national or tnternatfonallabor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

INTERNATIONAL UNiON OF OPERATING ENGINEERS, AFL-CIO 

ove charge and that the statements are true to the best of 

Address: 301 DEAUVILLE ST. 
LAS VEGAS, NV 89106-3912 

JESS ATKINSON, Business 
Representative 
Print Name and Title 

Date: C(- J f'-"0(3> 

Tel. No. 
(702)382-8452 

Office, if any. Cell No. 
(702)622-8786 

e-Mail 

Jess@Local501.org 

WILLFUL fALSE STATEMENTS ON THIS CHARGE CAN BE PUNISUED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA). 29 U.S.C § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine uses for the information are fully 
set fonh in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). TheNLRB will funher explain these uses upon requeSL Disclosure of this Information to the 
NLRB is voluntary: however, failure to supply the information will cause the NLRB to decline to invoke its processes. 1·90 1865021 



09-17-l13 18:17 FROM- NALC-ALBUQUERQUE 5052667061 T-603 P0001/0001 F-783 
1N1EitNtT 

FOI<M NLI'IO ·501 
12.00) 

INSTRUCTIONS: 

UNtiED STATES OF AMERICA 
NATIONAl lABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

_ _oo NOT ~R-IT_E_I~_· T_H_~s-s-P~~E . J 
e joate Flied 

=~~-1136~~--- 1 0~/18/~~13 .. ----

a. Name of Employer 

United States Postal Service 

d. Address (St~et. t;lly, stalo, and ZIP coae) 
----1 f. fax No. (505) 346-8030 

1135 Broadway, NE 
Albuquerque, NM 87101 

i Type of Estebllshment(faefory, mine, wholeso/er. etc.) 
Post Office 

Eric X. Martinez, Postmaster 

j. Identify principal product or $G!Vico 

Postal Service 

. g. e-Ma11 

n:- Number.ofwoikers employed 
over 700 

k. The above-named employer lias engaged m al\d iS engaging in unfair labor practices within the me:~nil'l_g of section B(a), sub!lect1ons (1) e~nd (list 

su!,st~Cllons) of the National Labor Relations Act, and these unfairlabor 

practices are practices affechn9 commerce within the meaning of tile Act. or these unfair faber practices are unfair pract•ces affecting commerce 
within the meaning orthe Aet and the Postal Reotgartization Act. 

---· ... ···----·. ____ ..... . .. . ·----- ·----· - ---· 
2. Basis or the Chlll'ge (set forlll a d69f and conci:so the alleged tmf8ir labor practices) 

On or about Sept 17, 2013the Employer, by · interfered with and restrained. letter carrier 
••by denyin_g.a Union representative an Interview .believed might result in discipline. 
By the 9bove ahd other acts, the .Employer has interfered with, restrainec,t, and coerced employees in 1he eJCercise of the 
rights guaranteed in Section 7 of the Act. Because of ltle Employer's continued and repeated violations of the Act, tne 
Union charges that the Employer is in violation of the 10th Circuit Orders, issued on August 29, 2007 and October 2, 2009 
respective, prohibiting it from failing or delaying to provide information to this Union or from in any other manner failing or 
refusing to bargain in good faith with the Union. Accordingly, the Union requests that the Board seek any and all remedies 
under that 1Oth Circuit Order. as well as any other remedies available, including but not limrted to all costs Incurred by the 
Union in the processing of this matter. 

National Assocla1ion of l.etter Carriers. BranCh 504 
4a. Address (Street and number. cily, state, aM ZIP code) lib. Tel. No. (505} 268-1564 

124 Monroe St. NE 4c Cell No. 
Albuquerque, New Mexico 87108 

olld. F;!K fiiQ. (505) 266-7061 

4e. a-MaH 

... ~ _____ .,._' ~-..____.._., ···--·- ' ·1·--·· . ·--. ---· 
5 Full name or national or lnternatiMallabor orga11izatlon of which It is an efftliate or constituent ~nit (to bo fiilod In when eharg9 If! ffled by a labor 

org<.miz~tlotrJ National Association of letter Carriers - AFI.·CIO 

6. DEClARATION 
I declrue that I have read the above chCJrge and lhat thq slatomenls are true to the best of rny knowledge and belief. 

ANGEL MARTINEZ, V1ce President 
-·- (Prln£1lyoo flam's .;;;-d We or Qi'Ocil. ir •mrJ ___ __ 

124 Monroe NE, Albuquerque, NM 87108 
Atldress ... - ----- __ , ___ .. · -- ---- - - -- · -

Sept 17 . .2013 
- -~ (rJ,re) ·--

·----- ,... ·------ -~ 

Tel. No. 
(505) 266-1564 

~~--

Oif'ICa, if any, Cell No. 

e-Mail 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHEb BY FINE ANO IMPRISONMENT (U.S, CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the inrormahon on this form is authorized by tho Nahooal Labor Reliltions Acl (NLRA). 29 U.S.C. § \51 el $1Jq. The principal usa ollhe information Is to assist 
the National Labor R'elations Board (NU~B) in processing unfair lvbor pract1ce and mlaled proceedings or liligallon. The routln~ uses for !he information afe IIJIIy set forth '" 
the Fel;loral RegJster, 71 Fed. Reg. 74942-43 (Dec. 13. 2006) The NLRB wJB further explain these uses upon reQuest. Oisdosure of this information lo the NLRB 1s 
voluntary. llowevef, [ailure to S\lpply lite lnrocmalion will cause the NLRB- to decline to invoke its processes. 



Form NLRB 501 (2 08) 
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD Case Date Filed 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 
28-CA-113706 September 19, 2013 

File an original of this charge with NLRB Regional Director in which the alleged unfair labor practice occurred or is occurring. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer b. Tel. No. 
CENTURY LINK (602)630-2623 

c. Cell No. 
_{_480) 251-5992 

d. Address (street, city, state ZIP code) e. Employer Representative f. Fax No. 
20 E Thomas Rd Fl 10, Phoenix, AZ Nelson Guzzo, Call Center Manager 
85012-3124 g. e-Mail 

h. Dispute Location (City and State) 
, Phoenix, AZ 

i. Type of Establishment (factory, nursing home, j. Principal Product or Service k. Number of workers at dispute location 
hotel) 

Call Center Communications 1000 
I. The above-named employer has engaged in and is engaging unfair labor practices within the meaning of section 8(a), subsections (1) of the 
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor 
practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. 
2. Basis of the Charge {set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

During the past six months, the above-named Employer has interfered with, restrained, or coerced 
employees in the exercise of their rights under Section 7 of the Act by, but not limited to, the following acts: 

Failing to allow an employee to have union representation during an investigatory interview. 

3. Full name of party filing charge (if labor organization, give full name, including local name and numbef) 
COMMUNICATIONS WORKERS OF AMERICA LOCAL 7019 

4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No. 
1615 N 36th St, Phoenix, AZ 85008-3903 {602) 331-7019 

4c. Cell No. 

J80U 865-7769 
4d. Fax No. 

4e. e-Mail 
Mariano.cwa 7019@Qmail.com 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

Communications Workers of America 

6. DECLARATION Tel. No. 
I declare that I have read the above charge and that the statements are true to the best of {602) 331-7019 
my knowledge and belief. 

~ 
Mariano P. Godoy, Area Office, if any, Cell No. 

By: 
Vice President {801) 865-7769 

{~9Jl.aft1r~·Af:!~:-!"resentative or person making charge) Print Name and Title Fax No. 

Address: 1615 N 36th St, Phoenix, AZ 85008- Date: 9-/9-/5 e-Mail 

3903 mariano.cwa7019@gmail.com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the infonnation on this fonn is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the infonnation is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the infonnation are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infonnation to the 
NLRB is voluntary; however, failure to supply the infonnation will cause the NLRB to decline to invoke its processes. 1-903125748 
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UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
: case --.. ;-Date F;~--- · . - --- . -· · 

28 - CA- 113793 : Sept. 20, 2013 
INSTRUCTIONS: - -·-··---- . ·-··--·--·----·-- · - --· .• 
File an o«ginal With NLRB R~lonal Direetor for the region in whl~ll .th~.!!!_<:_ged unfair labor J!~a.~~!. O!'~ ~~ed or Is oceurrtl).ll:. __ ·- _ _ ____ . ... .. __ -·--.. .. -----=-=~-~:·:~ .... .. J. EMPLOYER AGAIN~5_I_'ij_HOM CHARG!;_I_$ ~f3PUGHT .. _ ... --.. - __ ---· _ __ 

a Name of Employer · b. Tel No (602) 333-5140 

Renaissance Hotel Operatmg Company 

: e. Employer Repre$ent11hve 
! Anna Smith, PHR 

<1 . A<l<lress rsrreer. city, stare. ana ZIP code) 

50 East Adams Street · Phoenix, Anzona 85004 
' Director of Human Resources 

-c ce·i,·N;--- - --·
{480) 209-6703 

f Fax No (602) 333-5156 
j . ... _ - . ..... 

l
g e-Mail 

Anna. Smith@marnott. com 

!i1 "i'Jumber of wor1<ers.emptoyed 

----- -· -----.. ------ ····· - --- --- ··-----·· - ··------ ----- .... ____ j __ ...... · -----~~-~0 
1 Type of Establishment (factory. mme. wholesaler. etc) 1 ldenhfy pnncipal product or service 
Hotel : Accommodations 
--- ·-- - - ·- . .. .... - - ... ·-·· - ...... _ __ _l_ . -~-- ............. _____ ______ • ----- .. . ---- ... . . . . 

k The above-named employer nas engage<l on an<l os engaging tn unfair labor practices wtthtn the meanong of sectton 81a). subsections (1) and ritsl 

suosecttons) 8(a)(5) ........ _ _ ·---- ....... _ . --- · __ .... . ··- _ of the National Labor Reli!lions Act. an<lthese unla1r tabor 

practices ate practices affecting commerce within the meanif19 of the Acr. or these unfaor labor practices are unfair practices affecting commerce 
w11h1n the meaning of the Act and the Postal ReorganiZation Act. --- - -··· ~ ··-· ----------··--··--·· ____ , ___ .. ___________ -··-··----- -----·- --

2 Basts of the Charge (set forth a dear and concrse statement of the facts consti/Ufmg the alleged unfair labor practrces) 

See Attachment A 

1-----,-----··- .. ·--- .. -- ------ - -- ---·---
3 != ull .aame of ..Qarty filing_ charge (tf labor orgamzafion. g1ve full name. mduding local name and number) 
UNIT!= HERt: Localo31 

----------··--· . -··-- ----··--····----- ... ....... ·--·--·- -·-·-. -·. 
4a Aooress (Street and number, o<y. state and ZIP code) 

2401 N. Central Ave. 
Phoemx, AZ 85004 

·--- · .. .. . . .... _________ .. .. --------· . -----------

41J Tel . No 
(602) 251-061 0 

o4c. Cell No. 
(602) 327-4084 

4d. FaxNo (602)251-0616 

4e. e-Mail 

5 Full name of nat1onal or International labor organizatton of which it is an affihale or constituent urut (to be filled m when charge tS ftled by a laoor 

organizaoonJ UNITE HERE International Un1on, AFL-CIO 

---··- -- . - ---·--· 
.~ .. ) 6 DECLARATION 

rt;;e r)J6d the above ctlarge and that the statements are true to the best of my knowledge and behef 
Tel. No 

(415) 597-7200 

t. . ... _ ·- .. ·--- .. . _ • • •• -

. Eric 8. Myers 
: Office ;r any. Celt No . 

9/19/2013 595 Market St. Suite 1400, SF CA 94105 
:e-Mail 

. ebm@dcbsf.com 
_Add~:~------... ----.: .... .::::.:;:-::-:-=-· .. . · · .. ------. -... - ... .... ::. ..... -::;:;:_-_-.. -. - ·- -;; _ ___ ----··--.. ........... -·-·· ---·-· - ... .... · 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BV FINE AND IMPRISONMENT (U.S. CODE, TITLE 18. SECTION !001) 

PRIVACY ACT STATEMENT 
SoliCJtabon of I he tnformahon on lhis form IS authorized by lhe National Lallor Relations Act (NLRA), 29 U S.C.§ 151 er :,eq The principal use oi the tnformalton ts lo ass•st 
the NatiOnal l abor Relahons Board (NLRBllf'l processtng unfatrlabor pract1ce and re:ated proceed1ngs or ltttgaMn. The routtne uses for the tnformalion are lully set forth 1n 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec 13 2006) The I~LRB wtll funher e~plain these uses upon request Disclosure of this inlormatJon to the NLRB 1s 
voluntary. however. failure to supply :he Joiormalion wtll cause the NLR6 to decline to invoke tis processes. 



09/19/2013 17:47 FAX 4155977201 141004/006 

.. 

ATTACHlVIENT A 

Allegation #1 

Employer has assi~ted in and supported a. decertification petition hy. inter alia. directing and 

encouraging employees to sign said petition, promising benefits to encourage employees to sign 

the petition, dispar;.ttely enforcing rules governing off-duty employee access to facilitate 

decertification efforts. disparately enforcing other rules to facilitate decertification efforts. and by 

like and related acts. 

Allegation #2 

Employer has made threatening and coercive statements about the union to the effect that it 

intends to '·get them out of here." 

Allegation #3 

Employer has maintained a facially unlawful off-duty access policy that states: "Associates are 

not permitted in the interior areas of the hotel more than fifteen minutes before or after their 

work shift. OccasiDnally, circumstances may arise when you are permitted to return to interior 

areas of the hotel after your work shift is over or on your days off. On these occasions. you must 

obtain prior approval from your manager. Failure to obtain prior approval may be considered a 

violation of Company policy and may result in disciplinary action. This policy does not apply to 

parking areas or other outside non-working areas." 

Allegation #4 

Employer has enforced its off-duty access policy in a discriminatory fashion by relaxing its 

application towards employees who oppose the union and were seeking signatures on a 

decertification petition while enforcing it with greater strictness towards employees who support 
the union. 

Allegation #5 

Employer has tightened rules against union representatives speaking to employees "on the clock" 
(whether or not such employees were actually on the clock l during the course of its support for 
decertification efforts. 

Allegation #6 

Employer has implemented a rule against solicitation in the cafeteria, which rule interfered with 

employees' section 7 rights and the promulgation of which was part of the Employer's effort to 
assist in decertification efforts. 

Allegation #7 

Employer has implemented the above-referenced rule against solicitation in the cafeteria without 
notice and bargaining with the union. 

1 
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.. 

Allegation #8 

Employer has assigned bargaining unit employees the task of communicating its illegal no 

solicitation rule during their paid time. 

Allegation #9 

Employer has implemented a rule against showing union-related videos in the cafeteria, "'·hich 
rule interferes with employees' section 7 rights and the promulgation of which was part of the 

Employer's effort to assist in decertification efforts. 

Allegation #10 

Employer has implemented the above-referenced rule against showing union-related videos in 

the cafeteria without notice and bargaining with the union. 

Allegation #11 

Employer has threatened an employee with unspecified reprisal for showing a pro-union video in 

the cafeteria. 

Allegation #12 

Employer has implemented a rule against discussing the union during paid break periods, which 
rule interferes with employees· section 7 rights and the promulgation of which was pan of the 
Employer's effort to assist in decertification effons. 

Allegation #13 

Employer has implemented the above-referenced rule against discussing the union during paid 
break periods without notice and bargaining with Lhe union. 

Allegation #14 

Employer has threatened an employee with unspecified reprisal for discussing the union during 
paid break periods. 

Allegation #15 

Employer has implemented a mle that employees may only discuss the union with other 
bargaining unit employees, which ruled interferes with employees· section 7 rights and the 
promulgation of which was part of the Employer's effort to assist in decertification efforts. 

Allegation #16 

Employer has implemented the above-referenced rule that employees may only discuss the union 
with other bargaining unit employees without notice and bargaining with the union. 

Allegation #17 

Employer has threatened an employee with unspecified reprisal for discussing the union with 
non-bargaining unit employees. 

2 
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Allegation #18 

Employer has denied an employee's request for union representation during a meeting in wh1ch 
the employer made unspecified threats of reprisals for engaging in protected activity. 

Allegation #19 

Employer has engaged in surveillance and created the impression of surveillance by 
photographing employees engaged in protected activity in the cafeteria. 

Allegation #20 

Employer has engaged in .surveillance and created the impression of surveill<:mce by videotaping 
employees engaged in protected activity at a neighboring hotel propeny. 

Allegation #21 

Employer has interrogated employees concerning their support for cel1ain union grievances. 

Allegation #22 

Employer has dealt directly with employees concerning the merits of union grievances in 
circumvention ofthe union. 

By these and related acts, the Employer has violated the National Labor Relations Act. 

3 



f'onn NLR8 - ~1 (2-0$) 
UNITED STATES OF AMERICA 

NATIONAl. LABOR RELATIONS BO,ARO 
CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Dare Filed .. 

INSTAIJC TIONS: 28-cA-113796 Septerrber 20, 201 

i. Type of Establishment (feC10ty, nursing home. 
tlotet) 

Electric Utility 

4 

(set s elsa~ stalenl6nl labor 
Within the la.o;t siJt m<lnihs preceding zhe filing of this charge, the above-named Employer, by irs ofticcrs, agents, and 
representative:;, h..., intcrfcrai, re.'ltltined and coerced its employees by demotingt!MQII!illfiB!)J bccau:o;c. engaged in union 
artli f"lrotected c11ncened activitiel', in order to discourage union acriviries or membership. 

By these and other acrs. rhe ab(lve-named Employer ha.s interfered with, rcstrl!incd and coerced its empl(lyet< in the exuci<:e (If 
7 ~r rhe Act 

name and tWmbef) 

IP oode) 4b No 

of Whiell il ie en 

(b) (6). (b) (7)(C) an Individual 

WILl-FUL FALSE STATEM&NTS 0~ TillS CHARGE CAN llf.. PUNISHF-0 1\V FIN( ANO IMPRISONMENT (tl.S. CODE, TfTI.E 18, SECT10!11 IQOI) 
PRIVACY ACT STATEMENT 

Snhcu:aonn nf tile onfnrm$tl0fl on tl\1~ (om• 1$ autllorilGd hy me Nutnt141 L•llot l!.cl.attonl Aet (NLRA), 29ll.S.C. § ·151 er U'l The Jll'itiC ij>.tlu.~c C>f doc inf(l,.l>allon is to 
11• i•1t.hc Na1io>n.al I ah...- Rtblion~ Ruard (NI.IU!) •n P")C~~''"& .. nfatr l~r ,OQ,l<Qol ~nd ~l~d ~«done> ,...-~;,;11-'''""· The rCI<IIUK ""•• fur lh< on(,,rm•llun ~ floUy 
•ct fnr(h i" lAc fo:ktal RcgL~ttr. 71 Fed. Reg. 74<142_.., (0«. 13, 200/i). The Nl .RR w ill funiiCt caplain ,,e~ , .. .,,"''"'~I"'"' Oi,clrl•oo,... olfohi• 
NLRR,. voi~U>wyi howcvCf", failure In 'll.l)l)l)lthc mf(IMI&tl(ln ,..,n cau.<.c the NI .RFI~n clcclutc 10 t~vo!cc its P'<>C~Ucs. 



Form NLRB -!101 (2-08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCllONS: 
28-CA-113880 Sept. 23, 2013 

During the last six months, Scottsdale Op Co, LLC d/b/a Sante of North Scottsdale (Employer) has 
discriminated against its employee [@l"9fMl by, including, but not limited to, discharging. because 
• engaged in concerted activities, including, but not limited to, discussing employees' reduced hours of 
work and the filing of EEOC charges with other and the The Employer also has 
discriminated against·· · and its • including, but not 
limited to, discharging · · because with the National Labor 
Relations Board. By the above and other acts, the Employer has coerced, restrained, and interfered with 
the exercise of the rights of employees guaranteed under Section 7 of the National Labor Relations Act, as 
amended. 

a labor 

(b) (6), (b) (7)(C) 

WILU'ULFAJ.SE STATEMENTS ON THlS CHARGE CAN BE PUNISHED BY FINE AND JMPIUSONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRJYACYACTSTATE~NT 

Soli\.-ilatioo of lhe infonnarioo on th.is fonn is aulhorized by lhe National labor Relations Act (NUL~). 29 U .S.C. § 15 J et SINJ. The principal use of the i'lfonnation is to 
assist the Nllbonal Labi:lr R~_lations Board (NLRB) in p"roccssing unfair labor.practioe and related prooecdings or litigation. l:h¢ routine uses for the ioforma,cion are fully 
set fonh in lhe Federal Register, 71 Fed. Reg. 74942-43 (Dec. p, 2006). The NLRB will furtber explain these uses upon,requesl Disclosure of Ibis 
NLRB is voluntary; bowever,.failure 'to supply the information will cause the NLRB to ~line to invoke its 'processes. , · · 
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FOR~< EJIEMPT UNDER 4< U SC ~12 

INTERNET 
~ORM NlRB·SO• 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case 

28-CA-113984 
. Date Filed 

Sept. 24 , 2013 
INSTRUCTIONS: 
File an original wi1h NLRB Regional Director lor 1he region In which the alleged unfair labor practice occurred or is occurring . 

. -- . . - ........... - --- .. . - ... -i'_E~PLO'iEFf~GAIN$r:Y\IHo~ -¢!:!~JfGfi~ ·aR_ovqHt .. . 
a Name of Employer 

Renaissance Hotel Operating Company 

d. Address (Street. city, state, and ZIP code) 

50 East Adams Street 
Phoenix. AriZona 85004 

.. ~ -····-·-~··- ·-
i Type of Establisllment(factory. mine, wflotesater. etc.) 

Hotel 

e Employer Representative 
Anna Smith. PHR 

Director of Human Resources 

· f. Identify principal product or servi<.e 
. Accomodations 

· b Tel No. (602) 333-5140 

; c. ceu No. (4ao). ~·o9~6-7a3 · 

_________ d Fax No 
(602) 333-5156 

g e-Ma1l 

Anna.Smith@marriott.com 

: h· -Number .. of workers employed -· ·-·-
130 

k The abOve-named employer has engaged in and is engaging in unfair labor practices within the meanmg of section B(a). subsechons (1) and (Its! 

subsections) 8(a)(3) of the National l abor Relations Act. and these unfa11 labor 

pracuces are practices affecting commerce Within the meaning of the Act. or these unfair labor practoces are unfair practices aHectong commerce 
wtlhln the mean1ng or tl'te Act anc! the Postal Reorgan•zation Act 

2. Basis of the Charge (set forth a dear and concise statement of the facts constituting me affegea unfair labor practices) 

On or about tWW01@ 2013, the Employer gave a known union supporter written discipline for expressing . opinion 

about a matter related to collective bargaining. 

· - - - · + - ••••• ··--· ··- ---· ·- • • • ---- - - · -

3. Full name of par.y fi~ng cnarge (•f tabor organization. give fuR name. inctuamg local name and nvmber) 

UNITE HERE Local631 

4a Address (Srreet and number, city. state, and 2/P code) 

2401 N. Central Avenue 

Phoenix. Anzona 85004 

4 b Tel. No. (602) 251 -0610 

4c. Cell No. 

4d F'ax No. (602) 251-0616 

5 Full name of nahonal or international labor organization or whictl it is an affiliate or constituent unit (to be filled in when charge is ftled by a labor 

orgamzarton) UNITE HERE International Union. A FL-C IO 

, .. -- . ,) 6. OECUIRATION 
I declareAtlat l..h~r,ead the above charge and that the statements are true to the best of my knowledge and belief 

<---ufl 
.,.,d'-"f-, l 

By __ ( . .. /.:!.(L,L--~==---- __ Eric_B. Myers -----·· 
(Stgnarure.Df~e=-yor person mal<ing Cllarge) (Pnnlltype name and /tile or ottice. If any) 

'I ij 
J 

09/23/2013 
Davis. Cowell & Bowe. LLP, 595 Markel Street. Sutte 1400. San Francisco. CA 94105 

Address ··-·· . _ . __ .. .. .. _ . .. _ ____ (date) 

(415) 597-7200 

Off1ce. 11 any. Cell No. 

Fax No. (415) 597-7201 

e-Ma11 

ebm@dcbsf.com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 

Solicilahon of the informalron on lhis form is authorized by the Nationallabol Relations Act (NLRA). 2g USC § 151 et seq. The principal use of the 1nfatmailon IS to ass1s1 
the Nauonal Labor Relations Board (NLRB) in p1ocessing unfair labor prachce and related proceedings or l i~galion. The routine uses for the 1nformation are fully set forth in 
the Feoeral Reo;~ister. /1 Fed. Reg. 7494243 (Dec. 13. 2006). The NLRB will further explain these uses upon request. Disclosure of this inlormahon to lhe NLRB 1s 
voluntary; however, failure lo supply tt>e 1nformahon will cause the NLRB to decline to invoke its processes. 



2013-09-23 14: 19 (b) (6). (b) (7)(C) 
>> (b) (6), (b) (7)(C) p 1/1 

Fortn NLRB • 601 (2-011) 

INSTRUCTIONS: 

UNITED STA'TES Of' AMERICA 
NATlONAL LAeOR RELATIONS BOARD · 
CHARGE AGAtNST EMPLOYER 

00 HOT WRITE IN THIS SPACE 

1-----~~- Date flied 

28-CA-113999 09/24/2013 

File an orig~nal or lh1s cllarga with NLRB RegiOnal Otreclor 1n whrchth& alleaad unfair labor practice occurred· or Ia occurring. I 
I 1. EMPLOYER AGAINST WHOM CHARGE IS BROUGK't I 

Within the last six months, the above-named Employer, throug.h its officers, -a-·= 
has, among other discriminatory actions, suspended and discharged emDio•>~eell:l 

-ngaged in protected concerted activities. 

By these and other acts, the Employer has restrained, coerced, and interfered with the rights guaranteed in 
Section 7 of the 

· ergsnizslion, gi~e fuH nari!e, Including lor:<ll name aro number} 

o. 

WIL,U'Ut. Ji'i\L,S£ b'TATEMltNTS ON nnS l~RAitCt CAN )IV. P(JNlSJl!'-R JlV JIJN£ Al\"D IMPRISONMENT (lUt CODE, TITLt: 1&, SECTION tOOl) 
PRJVA('V A(t;,..-rA 'TEM'ENT 

Soliciteuon oflhe in!OI'm.auon onthiJ fonn IS aullaotized by the Nanonal l...abOI' Rei~.A.ct (Nl..R.A), 29 U.S.<.:.§ !Sl et seq. The ptlncipal u$c of the infurmation iHo 
assiir U1e Natiooal LAbor R.elatioos Board (Nl.ijB) !A proces£iug Wlfair lalior pr~ Mil Jalare4 proc.«<dings or liligation. The 1mltina ow for 1hc information llrc fully 
M Coni! mille Federal Reg1ster, 71 Feel Ref. 7494243 (Dec. B. 2006). The NLRB wiJI ~~~explain tl1c3c "'cs upon lcqua!l Discloru~t~ol'lhis 
NLRB is voluntruy; liawevcc, failure to supply the information will uusc the NLR.S to tlocline (Q invoke its I''I.'Ce98CS. 

,. 



FORM EXEMPT UNDER 44 USC 3512 

INTERNET 
FORM Nj.RB-501 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

DO NOT WRITE IN THIS SPACE 

Date Filed 

INSTRUCTIONS: 
28-CA-114091 Sept. 24, 2013 

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or i~ oc~urring. 

-- - - --- - 1._iMf:iL6YE~ £\QAIN~T WH9~rv1_CHARGE!S~f2_130UGf:ll_ 
a Name of Employer 

Zero Waste Solutions, Inc. 

d Address (Street. c1ty, state. and ZIP code) 

39899 Balentine Dr., Suite 200 
Newark, CA 94560 

1 Type of Establishment (factory, mme, wholesaler, etc) 

Janitorial work 

e Employer Representative 

Shavila Singh, President 

J Identify pnnc1pal product or serv1ce 

Janitorial work in military bases 

b Tel No 510-461-1433 

c Cell No 510-377-3522 

Fax No 

g e-Ma1l 

shavila@zerowastesolutions.c 

h Number of workers employed 
16 

k. The above-named employer has engaged 1n and 1s engagmg 1n unfa1r labor pract1ces Within the mean1ng of sect1on 8(a). subsections (1) and (list 

subsections) ( 5) of the Nat1onal Labor Relations Act, and these unfa1r labor 

pract1ces are pract1ces affectmg commerce w1thm the meaning of the Act, or these unfa1r labor practices are unfa1r pract1ces affect1ng commerce 

w1th1n the meanmg of the Act and the Postal Reorgan1zat1on Act 

2 Bas1s of the Charge (set forlh a clear and conc1se statement of the facts conslltutmg the alleged unfair labor practices) 

Within the last-six months, the above-named Employer has bargatned in bad faith with the below-named Labor 
Organization, by, among other things, failing and refusing to sign an agreement after reaching complete agreement on its 
terms for employees located in facilities in Albuquerque and Alamogordo, New Mexico, among others. 

By the above and other acts, the above-named Employer has interfered with, restrained, and coerced employees in the 
exercise of the rights guaranteed in Section 7 of the Act. 

-------- - -- -------- ------- - -----~ 

3 Full name of party filing charge (1f labor orgamzallon, g1ve full name. mcludmg local name and number) 
Laborers' International Union of North Amenca 

4a Address (Street and number. c1ty, state. and ZIP code) 

4044 North Freeway Blvd. 
Sacramento, CA 95834 

4b Tel. No 

4c Cell No 
602-717-8660 

4d Fax No 602-297-6865 

4e e-Ma1l 

rfeher@liuna.org 

5. Full name of nat1onal or mternat1onallabor organization of wh1ch 11 IS an aff1hate or constituent un1t (to be filled 111 when charge is flied by a labor 

orgamzatlon) Laborers' International Union of North America 

6. DECLARATION Tel No 
I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief 

Off1ce, 1f any, Cell No 
By ~- Roman Feher, International Rep. 

(Signature Of representahve Or person maklflg -charg---e;--- (Prmt/lype name and title or OffiCe. If any) 
Fax No. 

Same as 4a above Cf-2.Y ~ 1_3 __ 
e-Ma1l 

Address ________ ~----~------~~------------ ________ _ (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 USC § 151 et seq The principal use of the mformat1on 1s to ass1st 
the Nat1onal Labor Relat1ons Board (NLRB) 1n processing unfair labor practice and related proceedmgs or litigation The routme uses for the mformation are fully set forth 1n 
the Federal Reg1ster, 71 Fed Reg 74942-43 (Dec 13, 2006) The NLRB will further explain these uses upon request D1sclosure of this mformat1on to the NLRB is 
liAhtnt':ln/ hAUIOI/Or f-:1ilt ,,.~If"'\ Cllr"'ll'"'llll tho •nfArm-:.tif"'\n utili f"':liiCO tho ~~~ OR tA rlof"lino tf"\ lnJII"'Ito itc nrni"'OCcoc 



01/02/1997 16:42 PAGE ElZ 

DO N()T WRIT£ IN THIS SPACE 
NATlONAl, ............ RELATIONS BOARD Case Date Filed 
CHARGE AJNST EMPLOYER Sept. 

INSTRUCTIONS: 
occurced (If" i~ <X:cum 

location 

suh-.c:ctiHn< (I ) and (4) oflhc 
,,r I he: i\C1. 1or lh..l!(! .mfalr lalx>r 

filing oflhe charge. the e mploye:.- has inlc:rlerc:d with, rc:sln~inc:d, and cnCh..'tod its employee~ '"the 
ttuan111tc~4l oy Sct1ion 7 oftht Act, b)- among other acts, prtlt'lluJgaLillt: and maintaining overly-broad an., 

·ft-~t.:t.:,; .. ...~ e~JJinyeec; fmm engaglns in cnncened activitie-.. to includ~ OVL'fly-bmnd and di~crimlnatory rules 
hours ~, f other c:Qndit.ion~ of empl<lyment with oth.:r employee~. no posting nf wmmenl~ about work 
a1~ ~catcd 1he impre$.~i~m vf surveillance 11f c:mpluyee:;.' c!lOC<.'ftcd activitiC'5, and thtc::~ttened 

and including di5charge ifthey violated the f.mploycr's UYrrly-broad aod discriminatory rules 

dis•crimi rlatr~ agaiost employ"" @MQINijil by dischatgin!l. ~'llu.'iC. C11lh:d lh~ Nati('ln!ll Le bor 

(b) (6), (b) (7)(C) 

acts, the F.onployer h<l.~ interl'~ with, restrained an<! coerced it5 emplnyccs in the cxcrd~ ur 
the: Act 

numllcr) 

4b. Tel . No. 

(b) (6), (b) (7)(C) 

Pnnt N<~me and Title 

Date; X 9/ ~:-; f -Lo I .3 

Wll.l, f:lll. f'AIS£ ~f . .\"fii:Mt:N'I 'ShN 'nilS f"ff-' RCF. f' A"' !If: I'I!NII!IIt:U BY ~ll'i'J; ,vm lMMUSIJI'<I,~,..N·r (l i.S. ( •om:, nt·a. ~- Ill, s •:l ·nuN u11,q 
rKIVA('Y ACI' :O.,'A'I't:M~;NT 

Stllo~ita\~<m 11fth\: infurmarion on form i~ sulhuri:tj.,'<J by the :"latinnr.l l.allnt Rd.uion~ Act {NUt;\). Z9 \J ~ c.§ 15 1 ct ""'!· l'hc pnn~·r~t u~.: .,( 
11\c infi)Jrr1~1in11 i~ '" :u~i~l the I 4lx1r Rcl~tiont< Buard (NL~B) in nrocc.<~~mg unliair lnllt1r practice and relatetl fllt><..'l!cdinl!s '" tit ittati•m Th,• 
HlutJne U$C11 for the <nfurmlllioo fully Set for!h "' tl1e' rc®ral ltcgJ~II:f. 1 1 l'cd. ~c~ 74~42-4) ( l)cc. )),1006). The NI ,IW Wtll furth~'f t.<pi~IO 
the<;<:~~~~ uron rtqU~il. ()i!IC!ri~UI~rlt'lhi~ infllrm8tion to the NU(I' i~vnlunUo.ry: however. failvn: lu ~upply the lhc Nl.l! ll ,, 
dccllnc 11) •n•t•l<.o: 11~ prt'CCSSC~. 



. ' 
Form NLRB- 501 (2-08) 

UNITED STATES OF AMERICA 
NATIONAL lABOR RElATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: Sept. 25, 2013 

a. 
DAL Global Services, LLC, a wholly owned subsidiary of Delta Air Lines, Inc. 

I. Type of 
hotel) 550 
Contractor Aircraft ground handling services 

has engaged in and is engaging unfair labor practices within the meaning of section 8(a). subsections (1) of (3) the 
Relatio,ns Act, and these unfa1r labor practices are practices affecting commerce within the meaning of the Act. or these unfair labor 

the of the Act and Postal Act. 

During the past six-months the above-named Employer has interfered with. restrained and coerced employees in the 
exercise of the rights guaranteed in Section 7 of the Act. by among other acts, discriminating against its employee 
(b) (6) (b) (7)(C) . by discharging • because . engaged in union and protected concerted activities and in order to 
discourage union activities or membership. By these and other acts, the Employer has been interfering with, 

and in the of the 7 of Act. 

a labor 

Tel. No. 
Same as 4b above 

(b) (6), (b) (7 )(C) Individual 
OffiCe, if any, Cell No. 

Address: Date· 
Same as 4a 9 same as 4e 

WiLLFUL FALSE STATEMENTS ON TillS CHARGE CAN BE PUNISHED BY FINE AND lMPRISONMEiVI' (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on thiS form is authorized by the National Labor Relattons Act (NLRA), 29 U.S.C. § lSI et seq. The princ1pal use of the in1onnation is to 
assist the National Labor Relations Board (NLRB) in processing unfair Jabot pracuce and related proceedings or litigation, The routine uses for the information are. fuily 
set forth in the Federal Register, 7 l Fed. Reg 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure ofthis information to the 
NLRB IS voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. DMP'M'f"l 
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INTERf\IET 
~ 1'0RM'-NL'fts-.6o1 

(2-0BI 

UNilEO STATeS OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER case 

FORM G)(I;M!>'l" UNOER 44 \) S C :>512 .. --
DO NOT WRITE IN THIS SPACE 

Date Filed 

28-CA-114208 Sept. 26, 2013 
-

ean~ana w 1111 Qn(O In!!; I I! 

INSTRUCTIONS: 
Fll I lti,NLRBR I 1 o· tor for the ·.,.g·on In whiCh a-. elleged unfair labor practice occu"&d or 19 occurring 

1 EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. 210-738-1123 

Ma1n Building Maintenance, Inc. ... 

c. Cell No. 510-377-3522 

f. Fax No. 
d. Addres~; (SirtJet, City, 11tste, ancl ZIP code) e. Employer Repres_entauve 
111 East Laurel Street Robert Ximenes, President g. e-Meil 

San Antonio, TX 78212 info@rnbmonline.com 

h. Number of wor1c;gn; employed 
47 

--
i. Type of Establishment (factory, mine, wholesaler, etc.) J. Identify principal product or service 
Janitorial work Janitorial work in military bases 

k. The above-narned employer has sngagecl in and Is engaging In unfair labor practices within the meaning of sscHon 8(<~). subsections {1) and (list 

subsactrons) ( 5) of the National Labor Rer.,~ons Act. and thesg unfair labor 

practices are practices affecting commerce within the meanlrlg of the Act, or these unfair labor practices are unfair practices affecting commerce 
wi-thin th& meaning of the Act and the Postal Reorganiz<~lion Act 

2. Basis of the Charge (set forth a clear end concise smrement of the facts constituting tfle alleged unfafr /aoor prar:Jjces) 

Within the last-six months, the above-named Employer has bargainad in bad faith with the below-named Labor 
Organization, by. among other things, failing and refusing to sign an agreement after reaching complete agreement on its 
terms for employees located in facilities at Luke AFB in Glendale. Arizona and Nellis AFB in Las Vegas, Nevada. among 
others. 

By the above and other acts, the above-named Employer has interfered with, restrained, and coerced employees In the 
exercise of the rights guaranteed in Section 7 of the Act 

3. Full name of party f!IIIJg :fLJge (If Ia?~ o'N{mlzatlon, give full name, including local name and number) 
Laborers' lnternat1ona nlon o o h Amenca 

4a. Address (Streer and number, city, state, and ZIP code) 4b. Tel. No. 

4044 North Freeway Blvd. 
-4c. Cell No. 602-717-8660 

Sacramento, CA 95834 
4d. Fax No. 602-297-6865 

4a. e-Mail 

rfeher@liuna.org 

5. F=ul! name of national or intemauonallabor organization of which it is an affiliate or constituent unit (~ b~ fif/ed in when charge Is filed by a labor 
organrzatlon) , . . 

Laborers International Un1on of North America 

S. DEC lARA liON 
I declare that I have read the above charge and that the statements ere true to the best of my knowledge and belief. 

iel. No. 

-P.ft . Roman Feher, International Rep. 
Office. if any, Cell No. 

By 
(stgna!1Jffl or ret>r<:santatiVe or parSOil makirig ch81'pf1} (Prlrtlltype name and tflle Or <>fftce, If any) 

Fax No. 

i--Z.S-1~-
e-Mail 

Same as 4a above 
Address {dste) 

WILLFUl FALSE STATEMEIIITS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMP~ISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATENIENT 

Solictta!lon of the tnfoiTTialion on this fOITTI is_authOri4e~ by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the informal/on is lo assist 
the National La!J<?r Relallons Board (NLRB) m processing unfa1r labor practice and related proceedings or IIUgatlon. The routine uses for the infoiTTiation are fully set forth 1n 

tne Fede_ral Regtsler, 71 Fed. Reg. 74942-43 (_Dec. _13, 2006). The NLRB will further explain these uses upon recruesr. Disclosure of this information to the NLRB 1s 
voluntary, however, falh~reto ~upply the 1nformat1on wtll cause !he NLRB to decline to Invoke 1ts processes. 



S EF'. 2 7. 2 0 13 1 0 : 0 2 AM 
WTEI\NET 

FORM NLRS.SOI 
(2.00) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

. .. ___ N0.2 18xEMPTP. 1 44usczs•~ 
DO NOT WRITE IN THIS SPACE 

Case . Date Filed 

September 27, 2013 
-' 

; 28-CA-114281 
'---· ·-- -··· - --·-

Fioc an C?~gina~R~. ~egion~IJ?i.rector tvr th~ r':9.lon i~ '::"!111:~-~':,.illl~~ed ~~~ir !a.~or p~_a_ctic:~c.cu!!_ed ~-o~~utr'i.!'JI.:_ . 
. ... 1. EMPL,9YERA.-!3AIN§! IJVl:10rvt~HA~G~JS. BRQU~I-:IL _- __ ·----~~ 

I b. Tel. No (702) 943-6953 _ j a. Name of Employer 

ARAMARK 
j C. GeiiNo. j 

-- -- ·--- ----·---r-· ·------- lt. FaxNo. (702)943-6924 ' 
d. Address (Street, city, state, and ZIP code) e. Employer Representative ---,_.. ·-- • _ __ _ _ _ 

1
9· e-Mail 

3150 Paradise Road J Javier Mendez mendez-javier@aramark.com 
Las Vegas. NV 89109-9096 I Human Resource Manager I i; Number of workers emplo:{ed 

185 
1. Type of Eslabrtsh~l't(factorY:mine, wholesaler, etc.) l j. Identify princip~l product or service __ L - ·- -- - -· 1 

Hospi~lity _ . . food and beverage .... _ _ .. ·-- --1 
k. The above-named employer has engaged in and is engaging In unfair labor practices wittlin the meanii\Q of sectiol'l 8(a), subsections (1) and (fist I 

sub$eelions) (5) of the National Labor Relations Act. and these t.ll'lfair labor 

practices are practices affQcting commerce witnin the meaning of the Act, or these unfair labor practic-A& are unfair practices affecting commerce I 
within the meaning of the Act and the Postal Reorganization Act. · 

2. E!as·i~ha;ge (set rorlh --;-;;;;;~nd concise statement of tl'l9 far:t;·;;;;;,itudng the-alleged unfair labor pr~tices) .. ·-- - - --~ 

Within the six months preceding the filing of this charge. the employer has failed and refused to bargain in good faith with 

the charging party, the exclusive collective bargaining agent for the employers food and beverage employees, by refusing 
to reschedule a board of adjustment for the charging party·s-12013 grievance against the employer conceming grievant 

I 

(b) (6), (b) (7)(C) for Assignment of Work. wages. gratuities, seniority and prohibited discrimination. 

--- ______ .. ________________ ------------.. ---.. . -- - ·· --- - -
3. F ullname of pa~ filing cna~e (ifiBbOr organizatio,, give full flame. inc::ludfng local name and nvmber) 

Local Joi_nt Execu.~ive Board of las Vegas ·------·-,.---·---- .. . --- --- ·-
4a. Address (Street and number. city, st9t9. and ZIP code) 

1630 S . Commerce Street 
Las Vegas. Nevada 89102 

4b. Tel. No. 702-385-2131 

4c. Cell No. 

4d. Fax No. (702) 384-0845 

4e. e-Mail 

online@culinaryunion226.org 

5. F~-~~-n-am-e of n-ali-.o-na-1 or i~ier-na-ti-on-a llabor organiz.a\iOI'I of whi~-n -~-is -an-affll-ia-te ~-r o-o~~itu-e-nt_UI1_it (t~ b-e m-~-ed .~· ~-e-n_ch_a~e-is-fi,-,te-d by a labor --~. 
orgsl"hzation) UNITE HERE International Union 

6. DEClARATION --·-- ·--~-~-· (;OZ) 
38

;_704B .. -·--·t, 
I declare that I have read the above charge and that 1he statemet'lts are true to the best of my knowledge and beliel. 

loffi( i:e02,)if3a0nyo._ee7·9u6N4-;:--· --- ~~ 

... - . . . 

Felicia Giannone I (7 

--(;.,,-,~name and riit~ or office. ;;any) .. - ··- ( Fax No. (
7

0
2

) 
384

_
084

-
5
-- - - . 

- I 
By5~~ 

(stgnatvrc of re,aresentarrve w person msking charge) 

1630 S. Commerce Street. Las Vega.s, NV 89102 
Address_ ··--· __ .. __ ...... --.. --.. -· -· --·-··· ·-

9/25/2013 
• · · · (dste) · · ·- fgiannone@culinaryunion226.org 

- -· 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. COO~ TITLE ,8, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the intorma~011 on lh1s form is authorized by tne National LabOr Relations Ac! (NLAA), 29 U.S.C § 151 1!1 seq. The prenc~paJ use of the information is to assist 
the Nalional Labor Relations Board (NLRB) on processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth on 
the Fedsral Re9os1er. 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure or thos mlormat'on to the NLRB •S 
volunte~ry. however. faijure lo supply the inforrne~tion wiU cause the NLR8 10 decline to invoke rls processes. 



PU"WI'i 03;40:27 p.m. 10-99-2013 

FO!l\4 exe11 >r uw;:,s; «usc :\512 

•o~~~:rw UNITED STATES OF AMERICA i 00 NOT WRITE IN THIS SPACE 

.,,. •• :~ ~].~,~:~=~~~~o~:~o r~B_c~-~-~ 4 :~~ -~,:~~~~~ ~-~, -~~ 3 
':i~ ~r -~-~~~~ ~~~ ~~-~~j!;>~~!2.!• . ._.:!0.! _1_~!!2_ !!i!_o~_l!!,~~~· ""' @!.d ~!!!~~ ~~ .. ~!!~~~'!!~ i.~ omrri~g.. -----· -·-· ··- __ l _____ _ _____ _ I EMPLOYER AOAINSTWHOM CHARGE IS BROU~j:f[_ ___________ , __ _ ______ .... ________ .. i 

Ia NameofEmployer b. Tei.No 610-775-.6491 

Penske Truck. leasing 

--------~------ - -

cs Address (Stre&t. My. stete, and ZIP codA) 

1 Route 10 Green Hills 

I PO Box 563 
Reading, PA 19603 

e. Employer Reprasentatlll& 
: Tracy Schtey, 

j 

1 

Assoc. Gen. Counsel, Employment 

1· fax JIIQ 610-775-6330 

'g_ e-Mail 

• tracy schrey@penske.com 

: tl. Number oi \v01k~ ~n1ployed 
over 500 

... - ..... - --·-•- · - - : - ~ • ••---•--··- -··--•- • •• • • •v- •- •- - •- • •• • - •- - - -~·-··- -- ·- -

i r~pe of E~tab~Silmem (facto~y. mi11e. w/tolesaler. etr:.) ,. i- ldenlify prlfldpat produt~ IX seMCe 

~~~-=~~:!!.~~~~~~-- ---- Cornme~~~~ a_-:t~~oti~~ sal~. rental, _maintenance. and repair 
~ Tne ab'lve-Nimed e01>loyer has engaged 1n and is engaging•n unfair labor practices witiJ•n lhe meantf'\9 ol sectiorJ8(a), subsec1ions (1} and (ltsl 

s.,bsediOlls) \3) ot1he NJIIonal LabQI Relattons Act. and these unfair labor 

pr~C1ices ate prattices affecting cornmerce withi~ ltte meaning of the Act. or these unratr labor practices a~ urtfai• ptactices aHecMg commerce 
wttnin lhe l'('eaoing ofthe Act. and the Posllll Reorgani.zatlon Act ' ·- __ ___ ., _______ _ 

2. Basis of lhe Charge (sel forth a clear and COI!Cise slalemenl of the lacJ~ COI!Sfituting the aHeged unf3ir/ilbor pract1atS) 

I have worked with ether employees to untonlze the location at which I work for the emptoyer · the employer 1\nows th1s 

Although 1 am qualified for promotion according to Company po!•c1es, Wtlhln the past s1x months prior to the date of this 

document, I have been repeatedly passed over for promotion or the opportunities to eam the experience that my superiors 

claim is lacking before I will be considered. I believe this to be motivated, at least in part, by my engaging in concerted 

achvities for the purpose of colleclive bargaining or other mutual aid or protection. 

~ ftli19 char~;e (if iBb'Jr organization, g1w tull name. incJudmg local n01me a!ld number) 

-- -------~-

43 AOdress rStteet f!ild number. <;:~(y, stole. ijnd Zl? cocte) 4b Tel. No 

[UJJOJI(j)JfjKjl 
4c Cell No. WMIQI(!J] 

4d. Fall No 

4e. e-Mail 

(b ) (6) (b) (7)(C) 

:;, F uW •Hme of ,.~anal or mtemalionallabor organization of which ~Is an affiliate ol ~onsiituent unit (lobe (i)lcd in wben Charge 1s ~led by !J lebo/ 
org3l>izslioo) 

- "'--·---·---
&. OECLAR~TION 

1 oe~are that lllove read tile <!bOve ChanJe ana lllat iM state/TIE!1ts are true to· tne best of my k~e and be!i~ 

By 
(b) (6), (b) (7)(C) (b) (6). (b) (7 J(C) 

Tr~~~~ .. 
I 
j-;::;;---- --

1 FaiCNO 

1 
i e-Ma~ 

(b) (6}, (b) (7)(C) (b) (6). (b) (?)(C) 
Addre - - - ·-- _ _ ___ ------- (CISIE-1 i 

-- - · ·---... - ----·-·- · · ····-------·-- • - ... _ . _ __ ... _j _ _ _ ... _ ._,..; 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BV FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVA.CV ACT STATEMENT 
Solteitaliooolltle informalion on thiS form is a~:thuriT.ed by the Nauonal Labor Reia~ons Act (NLRA). (9li .S.C. § 151 er seq. The principal LiSe o1 the tn!ormet,on is to GS$•St 
the Nabonai labor Re:atbns Boauf (NLR6) ln ll!oces~ing unfair labor practice aoo relat~d proa!edifl!ls 01 litigatiQO. The IOUime uses for the intorma110n are lulty sel lcnh •n 
the Fil~era\ Regis~r. 71 Fed. Reg. 74942~3 (DEle. 13. 2006). The NLR8 will Jurthef explail) lh~e uses upon request. Disclosure of lh•s i~fotmalion to lhe NlRB is 
vo~n··aJy. howe~~er. tailtJre.to supply lhe ~110!11\iltion "'lR cause ltle NLRB to jec!i~ to 1nvo~e it~ processes. 

2/2 



Fonn NLRB - 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

e. Employer Representative 

Ginger Vega, Human Resources 
Manager 

September 30. 2013 

50 

meanTng of section subsections (1) of the 
prac:tici~S alfec1ting "nn•m•""" within the meaning of the Act, or these unfair labor 

m""n;,,n Act 
2. of the Charge (set fOrth e cleer end concise statement of the feels the el/eged unfair practices) 

Within the last six months preceding the filing of this charge, the above-named Employer, by its officers, 
.. 6 • .., ... .,, and representatives, has interfered, restrained and coerced its employees by terminating 

because. engaged in union and protected concerted activities, in order to discourage umon 
""T""''"'"' or membership. 

By these and other acts, the above-named Employer has interfered with, restrained and coerced its 
in the exercise of the Section 7 of the Act. 

(b) (6), (b) (7)(C) 

(b) (6), (b) (7)(C) an Individual 

Date: CJ, 80 •13 (b) (6), (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON TliiS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACTSTATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S. C. § 151 et $~;q. The principal use of the tnformation is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth ill the federal Register, 71 fed. Reg. 74942-43 (Dec, 13, 2006), The NLRB will further explain !hese uses upan requesl Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. WW@ 



OCT. 4. 20 13 8: 40AM .. --····-·.. NO. _234:~~lp · 1/~s.c:;s~ 
INTERIIIE.T 

FORM l\fi.R8-SOI 
12-0e) 

UNITED STATES OF AMERICA, 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

I DO NOT WRITE IN THIS SPACE 
Data Filed 

!
!·case · ----- · · 

28-CA- 114886 INSTRUCTIONS; October 4, 2013 
"~'~original ":'ith NLRB ~~i.o.~.~-~~~! for til~ r~g_;O,".!" which~~ ~!1!.9!~~n_~l ~_!_a£~ pr~C:ti~8 oeeu~!~. o_r·l~ ~ccurrin9: ... _ . . . 

--·------... 1 :.~1JlPLove~_Ag~tN_~x ~oM G~RGE ~~~RQUGHT. 
a. Name of Employer . - -·t;:-Tel. No. (?02) sa4-s262 
Baja Fresh Express 

' c. Call No. 

i r. Fa>c No. - ,. . .... ---- . : (702) 534-4000 
d, Address (Stre&t ctty, state. and ZIP code) , e. Employer Representative L.. , . .. 
Rhodes,Ford & Associates, P.C. 19· e-Mail 

8485 W. sunset Road , Suite 106 Berna Rhodes-Ford, Esq. 1 berna@rhodesford.com 
Las Vegas, NV 891 13 ; h: Number of workers e-m-pl:-o-ye-d,---

---- .-----+------------....l.-_1 ....... 38 ·--1 
i. Type or Establishment (factoty, mine, IM?olesaler, elt:.) j. Identify principal product or service 
Hospitality food and beverage 

k. The above·--n-a-m-ed_et11_p_loyer "'as engaged in and is err9aging in unfair labor practices within ltle meanfng of sedion 8(a).'~ubse~~s (1) a11d (fi;t 
·-' 

sul>sections) (5) ofll'le National Labor Relations Act, and these vt1fair labor 

practtces are practtces affectie'lg commerce within the meaning or ll'le Act. or these unfail labor practices are unfair practtoes affecting commeree 

witttin the meaning of the Act and the Postal Reorganization Act 

2. Basis nflhe OMrge (set fortt, s clear and concise statement of the facts constituting the e"eged unfairfsbor practices) 

Within the six months preceding the filing of this charge, the employer has failed and refused to bargain in good faith witn 
the charging party, the eXclusive collective bargaining agent for the employer's food and beverage employees by failing to 

comply in a timely manner with the charging party'$ request for information relevant to. and refusing to schedule a board of 
adjustment for, the charging party's -013 grievance against the employer concerning grievant ttpiWipl@ for a 

warning on 3. 

3. Fuli name of party fili~g ch~rge (iflabororganlzati'on, give fuff name, inc/Udiflg local name af)d numbet') . . --- . l 
Local Joi~t Executiv_~ Board of La.:.s_V..:e~g:.:.a:.::.s_. _________________ ~----- ··----

-~ 4a. Address (Street end number. atty. slate.. and ZIP code) 4b. Tel. Nc. 702-385-2131 

163.0 S, Comrnerce Street 4c. Cell No. 

Las Vegas. Nevada 89102 f----:::--:-:--------- -1 
4d. F~x No. {702) 384-0845 

~~----'1 4e. e-Mai• 

-·---·- - -------- ------
_o_n_li_n_e~culinaryunion22l5.org _

1 S. ~ull name of national or 1ntemationilllabor organization of which it is an affiliate or constituent unit (lo Oe fi/lsd In when r:harge is filed by a labor 

organizalion~_u_N_IT_E_ HE_R_E_In_te~~~-ti_o_na_l_~ __ n_io_n ____ __ ------~--- ·~· - - . , __ j 

I dedilre that ~ a~e r ad the~ctlarge and ~aR~~~:J!~~ are true to the ~t of my 1<1\ow!edge ~d belief. j ~ei._N_o_. -(~~2)_3_8_6--5126 I 
Office. if any, Call No 

sy _ ···-- .... _ _ __ , __ _E_sth_~.:.~~-er_ ,. ___ .. ··-·· .... 1 (702) 885-9820 
(SHJ'Iofvte orrepresentab>'e orp maJ<Ing charge) (PfiiMype IIMIUfld title or office, if <mt') .. Fall. No. (702) 

384
-0

845 
-~~ 

9125/2013 
'1630 S. Commerce Stree~ Las Vegas, NV 89102 - --- ·· (dare) 

AOOfei;.S ~- ··--4 ~: . ~~--====--~~.,.=...._--:-;--__.:__-:_ ~-- ·- _ 

·e-Mail 
-~ edyer@culinar;union226.or~ 

WILLFUL fALSE STAIEMENTS ON T~IS CHARGE C:AN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TtTLE '\8, SECi'ION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of tile informallon on this form is authorized by tne National Le~bor Relations Act (NUt~). 29 U.S. C. ~ 151 e1 seq. Toe prineioal use of the information is to asst$1 
the Natiooal Labor RelatiollS Board (NLRB) in processing uo1air labor practice aod relgted procaedings or liligat,on. The ro.uflne uses for the mf~rmalfon .a~e fully set fonh 111 
the Fedeial Regislec 71 Fed Reg. 74942-43 (Dec. 13. 2006). The N_LRB Will funhef explain these uses upon reo,uest Dtsclosure ot 1h1s •nformahoo to the NLRB is 
voluntary, howeNer, failule to supply the information will cause the NLRBto decline lo invoke its processes. 



OCT. 4. 201 3 
•Nn;RIJ~T 

FORI\' 1\i~RS ... <o> 
(2.05} 

INSTRUCTIONS: 

8:40AM 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHA~GE AGAINST EMPLOYER 

··-·· .. --·· . -·---N~.J.35'<EMn•P , l/3.sc35•.: 
DO NOT WRITE IN THIS SPACE 

·-----
. Case 

L_~S-cA:-1~4944 
Date Filed 

October 4, 2013 
r:!~e art o~iginal with NLRB R~gio!"a' O~tor forth~ regi~n i(l. ~hlch ~~~ allege~ unfair fat:?~ p~eti~~~ .. O.!:. ~-~~~u'!.i.'!?..:...._._ 

- --- . ,_1, .E;tv1PLOYE~ AGAI.~ST Wt-j9M 9_H8RGE IS ~RO'=!.Q.HT~· '--
a. Name of Employer 

Baja Fresh Express 

d. Address (Street. city, state, and ZIP ooe!e) 
Rhodes-Ford & Associates, P.C. 

b. Tel. No. (702) 684-6.262 

:-c. Cell No. 
I 
I 

---..,..----------;f. Fax No. (702) 534-4000 
• • -;·;~Employer Representative 

g. e-Mafl 

8485 W. Sunset Road, Suite 106 Berna Rhodes-Ford, Esq. bema@rhodesford.com 
Las Vegas, NV 89113 ~- · -· 

---------:----~----i---:-:-----------:-----1...' h._N_u~ber ofwo1ss employ~-d - -

'· Type~ Establishment(/actoty. mine, Whofesafer, etc.) I j~-l~entify principal product or service 

Hospitality _ ~~~. a_h_d_b_e_v_e_ra-'g'-e ____ _______ _ 

K Ttl~ above-nameu employer has engaged in ana is engaging in unfair labot practices within the mea"fng of section B(a). subsections (1) and (list 

subsections) (5) of the National labor Relations Act, and these unfair labor 

practices are practices affecting commerce witllin the meaning of tile Act. or these unfair labor ptactices are unfair practices affecting commerce 
within the meaning of the Act and the Postal ReorganiZation Act. 

2. B<Jsl$ of the Charge (ret forth a clear and c:onr:ise sraterrteflt of the ~cts oons(it:Jting the sfleged unfairlabor prsctices) 

Within the six months preceding the ITiing of this charge, the employer has failed and refused to bargain in good faith with 
the charging party, the exclusive collective bargaining agent for the employers food and beverage employees by failing to 

comply in a timely manner with the charging party's request for information relevant to, and refusing to schedule a board of 

adjustment tor. the charging party's various grievances against the employer concerning grievant for (1) a 

warning on-13 and harassment and discrimination (fi1ed.13); (2) suspension on-13 and harassment and 
discrimination (filed./13); (3) two suspensions pending investigation on-13 and harassment and discrimination {filed 

- /13); anci {4) two warnings on-13 and rules and posting (filed-13). 

3. Full name of party filing cl'large (fr labor organizslion, gfve fcilf name, including loc61 name and number) 

local Joint E~ecutive Board of Las Vegas 
4a. Ad<:tresS (Street and number, city, state, and ZIP code) 4b. Tel. No. 702-385-2131 

' 
'1630 s. Commerce Street 
Las Vegas, Nevada 89102 

~4c~=ee~,~,N~o-.------------------~ 

4d. Fax N\), (702) 384-0845 

4e. e-Mail 

online@cUiinaryuoion228. org 
1~----- - . + 

5 . Full name or nalional orintel'!'lational labor organizatiort ofwhich it is an affiliate or cor'lstituent unit (to be filled in vmen crrarge is fllefl by a taoor 

orgar~tzatlon) UNITE HERE International Union 
• l • • 

-------------,-- .. . I Tel. No. (702) 386-5126 6. DECLARATION 
I dedare that I have read lhe above charge and that the statements are true to the best of my knowtedge and belief. 

Esther Oyer 
.. - -(Pan-!ltypr; r.am~~ or olr.ce. ii BfiY) !

' ·office. , if any: Ceil No 
(702) 885-9820 

. ·--- --
Fw: No. (702) 384-0845 

i-;·Ma-il--
~ . 9/25/2013 I 

AddreH 16"0 S. ~omm~rce Stree~ las Ve~~as, N~ 89_~~2 . ,_ , • . ___ -·~iQj . .... .. ; edyer@culinaryunion226.org 
-...::...::===-:--. . ·---- .... .... __ , _____ , .. _. __ ______ ,. -~ .. ___ .. 

I 

-1 

--~ 

i 

' ' - -; 

W'llt~UL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE t8, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the ioformatfon Ofllhis form IS autnorized by the National Labor Relatioos Act (NLRA), 29 U.S C. § 151 etseq. The pririCipal use of the •nformarion is to assi~t 
lhe National labor Relations Board (NLRB) fn processing unfair labor practice and related ptoceedings cr litlgal•on. The ro1,1tin~ uses for the irtfor!Tiation are fully sel for1h tr• 
1he l=ederal Register, 71 Fed Reg. 7494243 (Dec. 13, 2006). Ttle NLRB will further ~pl~in these uses upon request. Disclosure of this informatiOn to the NLRB IS 
voluntary. however. failure to suppft the information will cause the NLRB to decline to Invoke iiS processes. 



Form NLRB - 501 (2·08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

28-CA-114958 October 18, 2013 

a. Name of Employer 
GRAZAK Corp. dba Swisher Air 

d. Address (street. city, state ZIP code) 

21639 N. 14m Ave. 
Phoenix, AZ 85027 

e. Employer Representative 
Gary lenn Beer 

i. Type of Establishment (factory, nursing home, j. Principal Product or Service 
hotel) 

Refrigeration and Air Conditioning Install duct work & service 

b. Tel. No. 623 · 535-5909 
c. Cell No. 

h. Dispute Location (City and State) 

Las Ve as 
k. Number of wor\ters at dispute localfon 

2 

I. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3) of 
the National Labor Relations Act, and these unfair labor practices are practices affecting commerce with1n the meanl ng of the Act, or these unfair 
labor practices are unfair practices affecting commerce within the meamng of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

(b) (6) (b) (7)(Cl 013, the Employer has interfered with, restrained, and coerced its employees by 
because of. union and protected concerted activities. 

Since about 
discharging its employee 

.3, Full name of party filing charge (if labor organization, give full name, including looal name and number') 

Sheet Metal & Air Rail Transportation Wor1<ers Local88, AFL-CIO 

4a. Address (street and number. city, state. and ZIP code) 

2560 Marco St. Las Vegas, NV 89115 

(702) 318-1142 

4d. Fax No. 
(702) 452-7284 

4e. e-Mail 
5. Full name of national or International labor organizatlon of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

Sheet Metal & Air Rail Transportation Workers Local 88, AFL-CIO 

6 DECLARATION 
I dec:lare that I have read the above charge and that the statements are true to the best of 
m knowled e and belief. 

Alfonso N. Lopez, Organizer 

ak.ing charge) Print Name and Title 

Address: Date: October 17, 2013 
2560 Marco St. 
Las Ve as. NV 89115 

TeL No. 
(702) 452-4799 

Office, if any, Cell No. 
(702) 318-1142 

e-Mail 
alopez@smw88, org 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BV FINE AND IMPRISONMENT {U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACf STATEMENT 

Solicitation oflbe information on this form is .auU10ri:z.ed b)' the National Labor Relat1ons Aci (NLRA), 29 ~-S C § IS I et seq. The pnncipal use of the •nformation is to 
assist the Natiolia.l Labor Relations Board (NLRB) in processing unfa1r labor practice and related proceedings or litigation. Tile routine uses for the information are fully 
~et forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will funher explain lbese uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 1-914179411 
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(7-COJ 

UtJITEO STATi.S OF AMERICA 
NATIONAL I A80~ ~EI ATIO/IIS 80AF(O 

CHARGE AGAfNST EMPt.OVER 

DO NOT WRITE IN THIS SPACE 
cosc I Date Filed · · 

lNSTRUCTIONS: . ..2-~ .-:-.~~::!.J~_2_77 __ j _oct:•..::!l_,_?_9)}. 
f!!l! ~~~!i!)~?!~l~lR8 ~e_s~n~l~!~~O.!l~J!~c:!.~J.!!l~h lhC f~I9!Jell '!'!~~" ~~~!._Pr~cl~~.!!~~ ~~~~~~~~L- ·-····-· ..... . ... ..... ·- ... . --· 
---- ·--···--·· ------__ ... J.Ji.¥.PJ.Q'{I;_~-~GAIN~T_Ir~!!:t9M~~B~~J~[<OUGI:(f.__ -----······-------···· -·-·- .•. 
n. t.t:."'n oiEmployor to. Tr•l. Nc.. 505 34S 8201 
United States Postal Sorvice 

c. CeiiNo. 

-----·-··------ ·---· -·---···--·- - f. Fn~tNo. 5053468205 
d. Address (Street. city, StlltO, and ZIP code) 'c.Empl~ Rc;;;;scnllllill& ·-- ---·-······ 

1135 Broadway Blvd. NE 
AlbuQucrqu6, NM 87101 

John Holden 

i."-lyp·t!-uiF.;i;i,iis·h,;~,;i(t,;~;y,-,;;tn.,, rvhcv.,..~i.fw: ·;,~j·- ---· . J •. I d;;,;jiiy' P,incij~i ·,_.,;~~-~ -~~Nioo 
MCtil Processing Malls 

D· e~il 

John.w.holden@usps.gov 

h: N~mbet of WOJkc•s cmpbycd 
500+ 

k .. li~-~b~_.;tlnled e,;;ployc~ I;U ~IIIJliiJcd ;;,-~sWt is ·c~~g.,ghlg In unfAir l:lbO,. -p~adi~s-~iiJ;in ifte' l~l\;~ng. Oi"s~~jj~~ ai~j. eub;eti•Or~ \1) llrl(l (IISI 

¥11lls.lcl/oti$J (5) Olthe Nattorottl Lt-~1101 ~CihtliOII; A~;t, a•ltltho;o unl;,ir Jabw 
-----·-·-·~··-··-----··--·------·-

j)fUt;llt:tl; &m lrfolttl"\s bl!l)(;llr•IJ c:c.mmurc" wldlll\ thtJ rn~rMIIIII or lho Act, or lhoso unfair lllbllr practlc;os 0'1,) unr;~rr practice$ atfoctlr•o com•ne• co 

witl'tu1 the ""'~~'~in!J of tho A~ 11~ lila Pn$1111 Rt<(l('(lllniz:!llion Ar:l. . • -----· ·-- - -- -·-· ·- ----

?.. ~Mi~ ollhll c;hotroe ('91 f(ltfh fj .:fu;l< f<lld Ctlrii)Sil S((J(~mont nf 1110 f;n;Js COIIS!ilcillttg t/10 fll/f)gold llflffllr/Db(lf l"laclfr.IIS} . 
on or ahnut September 26, 2013, the listed employer failed to provide informallon requested relevant Grervance 
NW'M!l1Jlll ~ the Union's cont~ntion that th6 blatant refusal to fullfil the r~Quest is in violation ol th~ cosent order of the 
Tenth Cirtu~ of appeals (2008). 

Hank Paredes American Postal Workers Union AFL-CIO Albuquerque Local 380 

4a. Adtfress (SI1-.el «11d nutr!Mr. city, &11tl1t, trnd ZIP c:odt!) 

P .O. Box 25163 
Albuquerque, NM 87125 

4b. Tel. No. 505 243-8616 

4c. Coli No. 505 918 4431 

4tl. J't~ll No. 505 243-BS11 

4c. !i·M311 

Roastibotch@hotmail.com 
5. F·,-;..-;-~~~-;;;i~~i;i;;;;·;,;;;;,;:i;:;;~;i;1";"i(;-;;-;;,7";iriii~·j;~;~;M~jl;;;;;;;j:;;;i, (11; ~~(ift~J j,~;_;;~~~ ch.~rp" I$ fOod by .:1/.:lbOf 

(IIYJHIIiltlllo,J AmGrican Postal Workors Uni011 

~N•>. 5~. ~~;~~~~~~--·------1-
0irtee, ilen1. Cell No. 

Hank Parodes Prosldent 

6. OfCLARATION 
1 cJectarell\al I hallll ~Dad lhe allovo ch&JUe and lh81 the stalements are lrue 1o the besl of my ltnow!tdge end be~er. 

· ·r;i;;i.r/rriJc "'"liD ilmJ mto .n u~~~cv: ".,,.,J J 
FaxNI'I. !i05243 8611 

1\ddto•~- ~ol !5!:.~}(.--~~- f . .. 1¥3.~.1. ~-~ ..... !?. '-~~- 1 o/ ~!~) ;~::~,b-~~~~~:o~~:::~:~· -·· --
wiL~Fvi: ~~L-SE .STA~~E~~;·-o;n;i&CH";RGE C~NBEPU;.-SHEDBv-~iNE"A'NDiMPFUSON;.;ENT (U.S. co~~-SECTION 1001) 

PR.IVAC't ACT STATEMENT 
So!leilafion ollhe Information on INa lomlls autllolized b11he NaliG~~allabDr Relltflotu; Acl (NlRA), 29 V. S.C. 5 15 I el seq The pdnclpal use ol lht lnformaUon is to 11ssisl 
the NatiOn ill Labor Rel~fions Boanl (NLR8) tn procossillg unltrir l~bor practiCe trnd roi;IIOd JIIC~elfings or ,~,g~lion. The murma us4ls for tno iniOIIMfmn arc Mly set lorth 111 
!he Fedetal Register, 71 f:ed. Reo. 74942-43 (Of!c. 13. 2008). TN! NLRB will fuJiller uplabl these um upon request. Dlsclosutt of Ulls inlorrna~on to the NLRB is 
volunt.:uy; ~r.lllituro To supply th~ ir\lormatlon wiR eause 11\c NlR6 to decline to 1t1vckc i!s proccss11s 

TOTAL P.01 



FORM EXEMPT UNDER 44 U SC 3512 

INTERNET 
fORM NtRB-50 1 

(2.()8) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 

Case 
28-cA-115053 

Date Filed 
October 21, 2013 

File an original with NLRB Regional Director f~r the regl~n in_~h!ch_t~ al~e_g~ unfai~ labor practice _oc:cuf!!d or .1~ ?Co:ur!1ng._ 
. . .. - . . 1. EMPLOYER AGAINST WHOM QHARG)S I_S_B_ROl.JGf:IT . 

• b. Tel. No 

~t- 702 - _ 770-3312-
a Name of Employer 

\JJytlu J c Cell No 

. - -· -- - . ~· . f. Fax No. 

;~;·i• t&MS':"W>Mzt~S 8fyJ ~=;,,.~~~~~:J 

. . .. -~~~~-- - · \1\1\_CA,A..."-9 eV"" 

q. e-Mail 

h. -NUmber or ~ers. en1Pt~yed 

60 . ylu'7 . __ _ 
Type of Establishment (factory, mine. wholesaler, etc.) j Identify principal product or service 

Re5f7VJ,.(/V\. Y _ _ · _ '"F.OcJ. __ - . Se.-v~ c.e,._ 
k The above-named employer ttas engaged In and IS engaging 1n unfa1r labor practices Within the mean1ng of se<:tion 8(a ). subsections ( 1) and (list 

subsec/Jons) of the Nat1onal labor RelaUons Act, and these unfa~r labor 

practices are practices affecting commerce within the meaning ol the Act. or these unfair labor practices are unfair practices affecting commerce 
wllhin the meanmg of the Act and the Postal Reorganization Act. 

Fqr~e..' ___ e ""?I ~y6'e: -,te~,..;~te. 
4b. Tel No. 

' . ~ .. 
. (b) (6), (b) (?)(C) . -

5. Full name or natiOnal or intematlonallabor organizauon of which it is an affiliate or constituent umt (to bfJ fille 
organlzatton) /I ( 

· n-t. rJt- IIJ,o1ke,;e_ . t)!\~o"' 1 Lo tP\..l 2--:2.-G 
· Tel No 

·"1oa. 3-6.?_ -d-1? I _ 
Office, if any. Cell No . 

. 10." .. ;~ 1- - ~-:;-?. -
Fax No. 

PRIVACY ACT STATEMENT 
Solicitation of the rnformalion on th1s form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The pnnQpal use of the Information~~ to assist 
the National Labor Relations Board (NLRB) in processing unfair labor pracbce and relaled proceedings or litigation. The rouhne uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec 13, 2006}. The NLRB will further exp!a1n these uses upon request Disclosure of lh1s rnforma!ion to the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to decline to Invoke 1ts processes. 

\ 



10-08-~ 13 14:08 FROM- NALc-ALBUQUERQUE . . 5052667061 T-651 P0002/0002 F-870 
..---- - ·-· - --·-. v- • •· "'lfTfRNET UNITED STAl'ES OF AMERICA 

I'OHMIII.H8QJ1 NATIONAL tABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE 
12.o~1 CHARGE AGAINST EMPLOYER 

INSTAU£!!01\fS: File aJI original "'lth NUtll ~egtonal Dlreclo!f~~ !11• repl_o~~~ tho alleged unralr l•bo,! 11!'"~' ~!~.or_I~.!?.C.~.u~~!l: . ,. 
1 .. EMPLOYER AGAINST WHOM .~.!:f~~GE IS BR_C?_~GHT. 

United States Postal Service 

a: Addtees (Slteet. oity, stale. BllCI ZIP 1;0cfe} 

1135 Broadway Dlvd NE 
Albuquerque, New Mexico 871 OJ 

I Type of Esiabfrshni8'nt (taCtoiY:nline. WtiOlasaief.'eri;.) 
Pos1 Office 

Employer Represen!Allille 

Eric Martine~, Postmaster 

ldenltfy principaiProcilictor seMc:e. 
Posti'll Service 

- Tet. No. - ·-·- ··---- .• 

(505) 346-8034 

Cell No. 

Number ofwotkei. emplOyed· -·
over 700 

k. Ti'IIJ 4!bove·named employer has engaged Tn ar111 is engag•ng In unfalr tabor practices wllnfn I he meaning or seclion 8(8). subsections (1) and Vlst 
scb3ectfonsJ (3), (4J oftl'le National labor Rela\ion~Atl, 804 the&e unfair labor 
pracllc;e' are pra~lce& atrf!cling commerce Will\ In the meaning of the Act. or lha&G unfair labor practioas ara unr:11r pracUces aHecting commerce 

~i.!!,l~e !':'l!a.ninll oft)l~ ~.;:t a~. ~h~ ~!)~taJJ~eorga[lizalion Act~-~-:-:-
2 e.~ of Che .forlh s clear snd con.cise slatemen ling tile sllegtd unfair l(lbor practices) --• U I ... . ( 

(b) (6). (b) (7)(C) On or about 2013. the 9mptoyer mtusecJ hoice or represent81ive for an investigative inteNiew• 
believed mig resu in cJisciJ)Iine. 
Since on or about August 20, 2013, the employer has taken reprisals and retaliated Rm~tn.•or' 
activities and for coop9rating, testifying In NLRB invest1gations proceedings. 

for. union 

By tire 8bove snd otller sets, tile Employer 11ss interfered with, restrsined, and coerced employees in the exercise of the rights gu~rantood 
in Section 7 Of the Acl. Because of lhe Employer's continued slid repeated violatious of t11e Act, t/te Unfo11 cllliiiJeS tllel the Employer is 
in viOlation of tllo 10111 Cin:utt Orders, issued on August 29, 2007 and October 2, 2009 respective, prolllbiling it from failing or delaying to 
ptovido informi'JtiOfl to Ws Union or from in any other msrmer falling or refusing to bsrgt~in In good fafl/1 witllll1e Uri/on Accordingly, life 
Union requests that the Board seak any and all remedies under that to"' Clrtuit Order. as well as ~Jny ottter remedies avsf{(lbfe. incltte!Jilg 
br1t not limited to aN costs .fncurffJd by the Union in the procossing of /hi:; matt or . 

. 3 - FUii name of party lillnp c'tiarge (ii iatior or9anizalion. pive '"" n!me. iMiurlirrg focal name 6rld nvmbr:r} 

Naliunal Association of ~ttt;r CmTiers Bn111ch S04 
4a.Address (Street and fl!lmber. city, sffite, and ZlP COC18) · ···· · b.teT.N'o; .. ·-·· -~ ...... -··· 

124 MoJ11·oe St, NE 
(505)268· 15(14 

Albuq~terque, New M~x\c() 8710S 

NONE 

.. .. .. _, ... .. ·------- -· ------
5. Full name ot natlonat or international tabor organlulion orwlllch It is an affiliata or constituent Ul'lll (to lle fill (I(} m wf1err c;IIDIJ19 is fl/od by a lollor 
organluJtionJ 

~-~~ionaJ Asso~iati<?t~ qf ~~ncr .Car!i<?rs- AFL-CIO 
6. DE CLARA TfON 

I declare that I h~,..t.ea lhe abov~ char ~ and lhatlhe statements are true to the best ol my knOwledge and beUet. 

, ......... · ::.-·~· ~··--· . . -----··--· - ·ce,ll any, Celltiio 
y_ . .. r. . . _. . .;.-- . ... , __ Q.;wtd F.:...!!Oill....P.r~.S~DJ:~:----1 

(~IIIli en 1H1 ~ I dlulllllg a'V(IJ lPnfl!lfYpe 1111n1t sn~ trll~ cr olrl~. If anyt • axNo. -· - ·--- --- ·-·· ---
(505)266-7061 



Form NLRB - 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

28-CA-115135 October 1 7, 

1 e an ongma o t IS c arge w1t eg1ona 1rector m w 1c t e a ege un a1r a or prac 1ce occurre or 1s occurnng. F"l . . I f h" h . h NLRB R . I D" h. h h II d f . I b d 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer b. Tel. No. 

(575) 623-4073 
AT&T Mobility LLC c. Cell No. 

(575) 420-7143 
d. Address (street, city, state ZIP code) e. Employer Representative f. Fax No. 

4311 North Main Street, Suite A Michael Romero g. e-Mail 

Roswell, NM 88201 MR515A@att.com 
h. Dispute Location (City and State) 

Roswell, NM 
i. Type of Establishment (factory, nursing home, j. Principal Product or Service k. Number of workers at dispute location 
hotel) 

Retail Store Wireless Products +/- 10 

2013 

I. The above-named employer has engaged in and is engaging in unfair labor practices within the meamng of section B(a), subsections (1) and (5) of 
the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair 
labor practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. 
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

During the past six months, the above-named Employer has interfered with, restrained, and coerced its employees in 
the exercise of their Section 7 rights by its actions, including, but not limited to, failing and refusing to bargain in good 
faith with the Communications Workers of America, AFL-CIO, CLC (Union) by, including, but not limited to, failing 
and/or refusing to provide information requested by the Union that is relevant to representation of unit employees. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 

Communications Workers of America, AFL-CIO, CLC 
4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No. 

(602) 266-2620 
1951 West Camelback Road, Suite 335 4c. Cell No. 

Phoenix, AZ. 85015-3458 4d. Fax No. 

(602) 266-2560 
4e. e-Mail 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) Communications Workers of America, AFL-CIO, CLC 

6. DECLARATION Tel. No. 
I declare that I have read the above charge and that the statements are true to the best of my (602) 266-2620 
knowledge and belief. 

By/~,.// 6.<.9~ .e'a. 
Joseph Gosiger, Office, if any, Cell No. 

CWA Representative, District 7 (602) 228-0290 

(~ture of representative or person making charge) Print Name and Title Fax No. 

(602) 266-2560 
Address: Same as 4a Date: October 17, 2013 e-Mail 

jgosiger@cwa-union.org 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE IS, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S. C.§ 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. J-912954863 



FORM E)(EMPT UNDER 44 US C3512 

il"" lr-n'E~T 
FORM NLI~-501 

(2.08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
e Date Filed 

INSTRUCTIONS: 
~-115162 October 18, 2013 

File an 

a. Name of Employer b. Tel. No 602-433-7660 

SIENA VILLAGE APARTMENTS OF ARIZONA, LLC. 
c. Cell No. 623-206-0083 

d Address (Street, city, state, and ZIP code) 

1737 West Missouri Avenue 
Phoenix, AZ 85015 

i. Type of Establishment(factory, mine, wholesaler. 

e. Employer Representative 
Helen Parks 
Manager 

J. Identify principal product or se1rvice 

g. e-Ma11 

h. Number of worl<.ers employed 
about6 

k The above-named employer has engaged in and Is engag.lng in .unfair labor practices within the ~meaning of section 8(a), subsections (1) and (list 

subsections) of the National Labor Relations Act, and these unfatr labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor ptractices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act 

2. Ba$is or the Charge (set forth a clear and concise statement of /he facts constituting the a/legea' unfair labor prad1ces) 

During the last 6 months, the above-named Employer by its officers, agents and supervisors has interfered with restrained 

and coerced employees in the exercise of their Section 7 rights under the Act c:1nd has discriminated against employees in 
retaliation for their protected concerted activities by including but not limited to. the following conduct: ( 1) on or about 
~2013, terminating because. engaged in prt:>tected concerted activities on behalf of. 
coworkers; (2) on or about 8/13/2013 promulgating an overly broad rule prohibiting employees from discussing their 
wages, hours and working conditions with one another; and (3) by the above and other acts the above-names Employer 
has been interfering with employee Section 7 rights. 

3. Full name of party fihng charge (iflabororganization, give full name, includmg local name and number} 

4a Address (Street and number, city, state, and ZIP code) 

(b) (6), (b) (?)(C) 

I 

4b. Tel. No. 

4c. (b) (6) (b) (7)(C) 

4e. 

(b) (6). (b) (7)(C) 

5 Full name of national or tnlernationallabor organization of which. it is an affiliate or constituent unit (to be filled in when charge is flleo by a labor 
organization} Nl A 

Address 5e<. 

(b) (6), (b) (7)(C) • n lndividuall 
{Prmlltype name and lttle or offtce, If any1 

10/181'2013 
-:-(d-:-a-:-te)-:---

Tel. No. 

Office. if any, OeiJ No. 
See 4c. above 

Fax No. 

e-Mail 

See 4e. above 

CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on t.his form is authorized by the National Labor Relations Act (NLRA}, 29 U,S,C, § 151 et seq. The principai use of ttle information IS to assist 
the National Labor Relations Board (NLRB} in processing unfair labor practice and related proceedings or lili!}ation. The routine uses tor the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006} The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB Is 
voluntary: however, failure to supply the informalion will cause the NLRB to decline to invoke its processes. 



L0ct. 18. 20131: 3:29PM ma ll plu~ yum.a:S 602No. 880679 P. \.02 

.J Ft~r~\1111 60' (2-ot) 
UNITeD STATES OF AMERICA DONO!_ WRITE IN THIS SPACE' 

I 

-
NATIONAL tABOR RELA liONS BOARD case 0•18 Afed 
CfiARGE AGAJNST EMPLOYER 

INSTRUCTIONS: 
28-Q\-ll5282 l0/18/2013 

File an oti11iRal ol I his cllaUI& with NlRb Regional Dir&<:1or In wlllch lhe alleged unfair Iebar (11'11ctlce o.cc111red or II oca~ttl~ 
1. EMPLOYER AGAINST WHOM CHARGE IS 9ROUGHT -

Within the pastsll( months, the above-named employer has olscriminatad against its employee 
Including, but not limited to, falling to reinstate.ecausellilas giVen testimony under the 

By tttese and other acts, the above-named employer has Interfered with, restrained, ahd coerced employees In the 

Date: 

/o-IS-lol3 
WILLFUL fALSE S'fATEt.t£NT8 ~ l'IUS CHARCE CAN IE PUNISHED BV FJN! ANO IMPkiSONMBNT (U.S. CODE, TITI.t: !111 S£C1'!0N JOOJ) 

. PIUVAC'k' ACfSTATtM€~\~T 
Solicila1i1MI oftlle tnrorrulion on l!l!s fonn iJ aulht~rlud by the N&lionel Lebor Relations ArJ. (NLRA), 29 U.S.C. t IS I t1 Jtq. The principal use'oflhe inf61'111ati011 is to 
o.ssin lit: National la* R.elttiOIIi SollHI (NLRB) In proccuing unrolr labor pJICfice end rcl~t¢cl pcocudingt or lltls•rion. The routl~o usn forlllc inrormauon are rwny 
.!CI fonh In d1o F•al Rqi'iu, 71 fed. 1\tt. 74942-43 (Dec. ll. 2006}. T~ NLRS will 1\ulhcuxplal.n lhese osCI upon I'CCjllCSt Disolosure ofthls infor 
NLRB is volUntary; llo•wcver, f11ifu~ lo iupply rho lnl'lltltl•liOII will ceu$c dte NLRB to dctlille 10 invoice ill procwa. 

TOTI=lL P.02 



Form NlRB · 501~(Z..Cl8) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS SOARD 
CHARGE AGAINST EMPLOYER 

Thien Don 
Director ofNur8ing 

nursing home, 

read the above charge and that the statements are true to tne best of 

l0/2ll2013 

a labor 

(b) (6), (b) (7)(C) 

Wl LLFUL FALSEST A TEME!\'TS ON TmS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. COD£, TITLE HI, SECTION 1001) 
PRJV 4-CY ACT STATEM ENT 

Solicitation of the information on this form is <UJthorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal usc of the information is to 
assist the National Labor Rcl.atfoos Board (NLRB) io processing unfair labor practice and related proceedings or litigation. The routine uses for the information arc fully 
set forth in the Feder.d Register, 71 Fed. Reg. 74942-43 (Dec. n, 2006). The NLR.B wiH furtberexplain tbese USC$ upon request. DisclO$Ure of this information to the 
NLRB is-voluntary; however, failure to supply the information will .cause the NL'R.B to decline to invoke its proce>ses. !W6f'21H1f11 



ll!lS'mUCTlONS; 

UIIWTED STATES OF AMERICA 
NATIONAL LABOR ~ELATION$ aoARD 
CHAR(~E AGAINST EMPLOYER 

Scott Johnston 

28- CA-115412 10- 22G2013 

Within 1he past six 
limited to; discha~ing 

"'"''"i"•-•H~rn • .., Employer has disCf'lminated ag:ainst Its employees by iflcluding, but not 
~~Bli:H'I • engaged ill union and other (:Oncerted activities. 

By these and other acts. the above-named Employer has lnteri'ered with. restrained, and coerced employees in the 
.,,..,,...,.;1>0 of their 7 of Act. 

(b) (6) (b) (7)(C) 
an Individual 

Date: 

ocX 2-2.. 2013 (b) (6), (b) (7)(C) 

Wnut!L FALSE STAT£M£N'JS ON l1115 C8AllGE CAl'il BE )'~:0 BY JlNE AND IMJPRCK>NMm1' (V.S. COD" 11lL£ lS. SJ!.CTION JOOI) 
PlUVACY ACT Sf AUMENT 

Solicitatii)O of tbc wonnaticro on this fonq ;, 1111tborizal tJy !he Nfll.icmal Labof R.c:.lations Act (l'ILRA), 2P U. :;. c. § 15l tt sev. Ine principal use af me in!Onn.arion i5 to 
as5iJ1 11le Nstional Labor Relation' Boerd (NLR}3) in. Jli'O"OBWSIIllfeir f.abor pnu:~i~ and related ~ed!Q&s ar litigY;tiOT>. The "'utisl~ U$e$ foe 1h0 infornlalm ~ Mly 
set funh in the Federal Rt111s«tr. 71 Fed Res. 74942-43 (Dee. I 3, 2006). 11\e ~ will futtbef elqllaj.o ~c: uses 11poo illQUcst DtSclo"'"' of thie intl>nll!NfM 
N1.RB is volunwy, bowcvc:r, rnhm: to ~11pply the infi»tnaticn wiU cause 11\e NUw to <Iedin£ to lnvo~e its puocesses. ·•. 'f' 



Form NlRB • 501 (2·08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: 28-CA-115421 October 23, 2013 

2. Basis of the (set forth a clear and concise statement of the facts constituting alleged labor practices) 

Within the last six months preceding the filing of this charge, the above-named Employer, by its officers, agents, and 
representatives, has interfered, restrained and coerced its employees by terminating because. 
engaged in union and protected concerted activities, in order to discourage union activities or membership. 

(b) (6), (b) (7)(C) 

5. Full name 
organization) 

labor organization of it is an affiliate or constituent unit (to be 

have read the above charge and that the statements are true to the best of 
and 

(b) (6). (b) (7)(C) an Individual (b) (6), (b) (7)(C) 

making charge) Name and Title Fax No. 

(b) (6), (b) (?)(C) (b) (6), (b) (7)(C) 
e-Mail 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND Jr.IPRISONMENT •u.s. CODE, TITLE 18, SECTION 10~)1) 
PRIVACY ACT STATEMENT 

Solicitatioo of the information on thi.s form is authorized by the Nar.ional Labor Relations Acl (NLRA), 29 U.S,C. §. 151 et seq. The principal use of the information Is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or li.rigation. The routine uses for the infonnation are fully 
set forti\ in the federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information will cause the NlRB to decline to invoke its processes. R*MU" 



FORM" NLRB--50 I FORM EXEMPT UNDER 44 U.S.C. 3512 
DO NOT WRITE IN THIS SPACE 

Case Date Filed 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

28-CA-115430 10-23-2013 

INSTRUCTIONS 
File an original and 4 copies of this charge with NLRB Regional Director for 

h f . . . . the region in which t e alleged un a1r labor practice occurred or IS occurrmg. 
I. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name ofEmployer b. Number of workers employed 
SUBZERO Group, Inc. +500 
c. Address (street, city, state, ZIP code) d. Employer Representative e. Telephone No. 
3865 West Van Buren Street Ron Jones, Plant Manager (602) 269-6733 
Phoenix, Arizona 85009 

f. Type of Establishment (factory, mine, wholesaler, etc.) g. Identify principal product or service 
Manufacturing plant Appliances 
h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), 
subsections (1) of the National Labor Relations Act. 
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Within the past six months, the above-named Employer has interfered with, restrained, or coerced employees 
in the exercise of their rights under Section 7 by, but not limited to, the following acts: 

Disparaging the Sheet Metal, Air, Rail and Transportation Union (Union) and employees who were in 
support of the Union; telling employees that it would be futile in choosing the Union to represent them; 
threatening employees with loss of benefits and unspecified reprisals because they engaged in union and 
other concerted activities; and interrogating employees concerning their union and other concerted 
activities. 

By the above and other acts, the above-named Employer has interfered with, restrained, and coerced 
employees in the exercise of the rights guaranteed in Section 7 of the Act. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 
Sheet Metal, Air, Rail and TransQOrtation Union, Local Union 359, AFL-CIO 
4a. Address (street and number, city, state and ZIP code) 4b. Telephone No. 
2604 East Adams Street 602-273-1388 
Phoenix, AZ 85034 
5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge 
is filed by a labor organization. 
Sheet Metal, Air, Rail and Transportation Union, AFL-CIO 

By 

~ 6. DECLARATION J'RJ ve read the above charge and that the statements are trUe to the best of my knowledge and belief. 

~ Title Marketmg Representative 
Signature of representative or person makmg charge Greg Suydam 
Address Telephone No Date '0 -"1. ~ - l....C::. '"~ 
2604 East Adams Street 602-273-1388 X ]9 
Phoenix, AZ 85034 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT 
(U.S. CODE, TITLE 18, SECTION 1001) 



10/23/2013 12:47 FAX @)001/00J 

FORU EXEMPT UNDER u V S C l5!2 

INTEANET 
FORM NLRS-501 

(2.04) 

UNITED STATES OF AMERICA 
NATIONAl lABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case 
28-CA-115494 

a Name of Employer 

SEI U c~·LLtmplnF~~~J)~) 
N \J la~(l.~ l \ o1 

d Address (Street. city, state. and ZIP COde) 

3 785 E. Su.r~set Ad 
/-Q':;. \} e~as N \l gq I 0-D 

e Employer Representa~ve 

N{lrtln Bass~ck, 
Pre~\ den+ 

Date Filed 

October 23, 2013 

k. The above-named employer has engaged in and is engaging in unfair labor practices w ithin the of section B(a). subsect1ons and (hsl 

suOS&d1ons) Sec.. <g' (Q) ( I) - ~ec., ( 0...) (3 ) of the Nahonal Labor Relations Acl, and lhese unfair labor 

praC1JGes are practices atf~ng commerce within the mean.ng ot the Act. or these vnfaerlabor prae1ices are unfair pract1ces affecting commerce 

w1thin lhe meaning of the Act and the Postal Reorganization Act 

4a. Address (Street and number, city, state. 

37&5 E. 8 u.nse+ 
"'as Ve3as N U f(q I~O 

5 Full name of national or International labor organization of which it Is an affiliate or constituent tJn1t (to be filled in when charge is filed by a labor 
orgamzat100) 

Tel. No. 

7Dd. qa_o- 5q I( 

t0 ·}.3- t3 
Address (date} 

WILLFUL FALSE STATEMENTS ON Tl-IIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U 

PRIVACY ACT STATEMENT 
Solicitabon of the infonnation oo this form is authorized by the National Labor ReiCI!ions Ad (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information IS to ass1st 
the Nalional Labor Relations Board (NLRB) in proeessrng unfair labor practice and related proceedings or litigallon. The routine uses for the infotmalion are fully set forth tn 

the Federal Register, 71 Fed Reg. 74942-43 (Dec. 13, 2006). The NLRB will furtner explain these uses upon reQuest Disclosure of this infonna!Jon to tne NLRB 1s 
voluntary; however, failure to supply tile information will cause the NLRB to decline to invoke its processes. 



_,., 
Form NLRS - 1101 (2-DS) 

Sheet Mt l Wrkers LU359 Fa~ : 602-273-6634 

UNITED STATES OF Alt1ERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

Oct 24 2013 00:21Pm P002/002 

DO NOT WRITE IN THIS SPACE 
c... Data Filed 

INSTRUCfiOJIB: 
.28- CA- 1 1 555 6 Oc t. 24, 2 0 1 3 

File an oriCIIMI of thl& cherae Wl1tl NLRB R4tlli01\ll DtrectDr In wtllch tha a!~ unfair labor l'ractlce occurred or Ia occurrlno. 
1. EMPLOYER AOAINST WHOM CHARGE IS BROUGHT 

a. Nan. of Employer b. Tel. No. 
TrX Company t---..:(~:3.,;::;12~)186::..=.=..3-322=::;3 ______ -1 

CL Cell No. 

d. Addreaa (street, c;tty, state ZIP code) e. E""Jayar Rep1'888rtllltive 
101 North Wacker Drive, Chicago, IL 
eoeoe 

L ~ Of Establishment (fadoly, nu~ home, J. PrlndJNII Product or Service 
hotel) 

Railcar Supply Railcar Management 

f. Fax No. 

g. e-Mail 

11: D!aPIIle locatiM (City and Stat8) 

Tucson AZ 
k. Number Dl' workeca at d'-Puf8 location 

80 

1. The above-named empbyer hat engaged In end Ia engaging In unfair labor practlcee within the meaning of llldlon 8(a). subseCtions (1) end (It of 
the National LabOr Relations Ad, and ~hate unfalt labor pl"'ddcea ara prarzicel afhdlng cammerm within the meaning of the Act, or th ... unfair 
lebor prKtJcea are unfar practiCe~ affliCting commerce within \t1e meanlna d lhe Ad and lh• Postal Reoraenlzatlon k.t · 

During the past six months, the above-named Employer has been discriminating against employees by, 
among other acts, transferring its work from the Gunderson Rail Services, LLC d/b/a Greenbrier Rail 
·service (Gunderson) plant in Tucson, Arizona to Gunderson's plants in Mira Loma, California and San 
Antonio. Texas in retaliation for the organizing efforts of employees in Tucson, Arizona, and causing 
Gunderson to close its operations in Tucson, Arizona. · 

By these and other acts, the above-named Employer has been interfering, restraining, and coercing 
employees in the exercise oftJurir.rights guaranteed them under Section 1 of the Act. 
3. FuR name of party tiling charge (H ~or OlfiWIIZIJtlon, ·QNe fUll nemt, /naiUdlng lociJI neme 8fltl numbet) 

SHEET METAL WORKERS' INTERNATIONAL ASSOCIATION LOCAL UNION 359 AFL-CIO 
<te. Addreea (atl'Mt and number, city, etato, and ZIP liOde) 4b. T•. No. 

2804 E Adams St, Phoenix, AZ 86034-1494 J..-:602~:-=-2~73~·....:1..:.388=---------1 
4c. Cel No. 
4d. Fa No. 

&. Full narn• C1f national or lnbtrn.Uonallebor organlmllon of which It ia an -"'llltB or collltlluent unit (to M filled In when c11erJ1e is filflJ by a labor 
or;ertiZatlon) 

6. DECLARATION 
I decleN that I tta~d the abcwe chat~' ""'that the etatem•nla .,. ttut 110 the but of 
my_ IIIII.,-. 

J ~I 'I{ /___ 
.. , .J i.'«:~--
(ligndJ'!II'GT' repleaenllltlve or peraOI\ making dlllflle) 
Addrau: 2604 E Adams St. Phoenix. AZ 
85034-1494 

Print Name ancl Tille 
Dele; \b·~ ,~,~ 

TeL No. 

Ofllee, If any, Cell No • 

Fa No. 
e-Men · 

WJLLFVL .FALSE STATEMENTS ON THIS CHARGE CAN BE P1JNlSHED BY FJNE AM> IMPJUSONMENT (11.8. COD&, 1TI'LE 11, SECTION 1001) 
PIUVACY ACT STAT.UIENT 

Solicitation of !he lnf'onna!lon 011 INa form is cdlorizad by die Nltloftal Labor Rellllion5 A« (Nu.A); 29 U.S.C.§ Ulll uq. The principal uae oflbe lnlblllllltlon ls to 
assiJI !he Natlooll Labor 1Ubli001 Bovd (NLRB) In processing un1V t.bor prae1icc lllclldlflld JIIOG!edinp or lltlplloD. 1'bll routiae lllfiS 1bt lbc lllfutmllioo. are fully 
loBt fbftb in lbe Federal Registu, 7t Pcd. Res· 74942-4] (Da~ 13, 2006). 11w NLRB will ftar12lu expllln 1be~e uses upoa requect. Dbolosure of litis inlbll'll8!lon to tile 
NLRB If volumary; boWPer, fiilunsiD supply die SnfOmlcliaa will CIIIU8 tbe NLRB CO dcdinc 10 illvcb ill PIOOOSICt. 1-91801 &265 



10/25/2013 11 · 24 F~X 4155977201 @ 002/002 

INH:I<M, I 
r (lllM NLfUJ.~o• 

fl ~l) 

UNITED S IATES OF AMF.:RICI\ 
NATIONAL LAOOR REl ATIONS BOArm 

CHARGE AGAINST EMPLOYER 

00 NOT WRITE IN THIS SPACE 

· 0310 F1!00 

28-CA- 115712 
INSTRUCTIONS: 

October 28, 

Fllo llfl orlgl~l. w!!!'_~':_R.I! Rog~JnDI OtrociDf for tho nrglon In ~~h .. l~~ ~IIO{lnd unf.ltt labot pr9cUcc oceufn>C!I or I& occur~"!:!:_ . 

1. F.MP.L9.Y.I;B . .O.GAINST WHOM CHARGE IS B~:OUQ.f:iT._ . 

:1 . Nam~ or £mplo~r ··~ b. Tel. No. (602)3J3-5140 

Rena•ssance Hotel Operat11'Jg Company 

t1 llddrc!:~ (S!r9ct. city. 3ro !e. oncl ZIP cod~J 
50 East Adams Street 
Phoenix, Arizona 85004 

1. Type or Estabhr.hmet~t(fll·.:toty. m 111G. wflolesa/"'· etc.) 
Hotel 

: e. Fmf)loyer RcpH~scnl:Jirvc 
Anna Smilh, PHR 
Director of Human Resourc0s 

. I· lriP.ntlfy princip.l( product or torvi~ 
i Accomodat•oi1s 

: f F;:lll No (602) 333-5156 

~ n r~-Ma11 

Anna.Sm•th@rnarnott.com 

. h. Number of werkerr. P.m(llo yt'(f 

130 

k Th!! nbovc·llomcel 0111plovcr hn:; r.ng;~gcd 1n .llld is C!fl9Rging tlll.lr'lf<tir labor pmcllo•:- within the m<:;lnil'l{f of sec:hon A (;~) , :1uo~:cc1ions (1) ''" d (Its I 

2013 

Su llSt!CiiOnS) 6( a)( 3) ollho IN:thOt'l<'l l.ahor RtJiiltions A ct, and U\1!!11< ''"'"" !ilbor 

prut:lic~s nrc pr;:~Clh:c:; :tfft:ctin~ r;ommcrcc wlthon I he rnP.(Int~ lll ll\1.' Act. or II1C~t! unr;•or f;•bor pr;~ cticcs art: unla11 plitr:tir.P:, nlfcctuig comm1~1C'.O 
wlll'lln tl~ mr.:lrlln!J of the Act .Jntf tha Po:.lill Reorganization Act . 

2. 6J si~ ol lhl! Ch<lrgn (.~P.t tnrth :'1 c:loor :tnd r.onose SUiteml}nl of tll<i fac:ls r:t>nsfllul•n:_? the 111Jcaod tmf.•Jir /[)/)()r />t~cf•cesJ 

In the last six months. the above-named Employer 11as discriminated against an ·employee by disciplining. in retaliation 
for. union activity. 

UNITE HERE Local 6:~ 1 

4a. Ad!lrr.sr. (Street ;~nd nvmber: city. ~tate. 11nd 2/P code) 

7.401 N. Central Avenue 
Phoenix. A rizona 85004 

(602) 251-0610 

4c. Ccrl No. 

~{1. Fo'lXNO (602) 251 -0616 

~ t-un rro••ll!. or ,_.uor>nl or i••tcrnauonallabOt org<1ni7.:.tn:rn of which it i~ ;m ;)(ftltatc or C!lHJ;IilvP.nl vr1~: (Co IJI> fillf'c1 in wl~e11 c11orqc IS lilco by ;1 l11bor 

orgontlar•DIIJ UNITE HEHE International Union, AFL-CIO 

10/2512013 
Uovi!:, Cuwcll & Bowe. LLf', 595 Marl\~ I $11'<!61, Sv1tc 1'100, 3"n Fr.mr ir.r.o CA 9410:1 

A< kl•l':•·· .• __ • • . (cl~tc J 

: Tel. No 
(415) 597-7200 

: Olhr;n, •l11ny, Cell No. 

; F(1Ki':O {4 15)597-7201 

- ~!-M:iil 

j ebm@dcbsf com 

WILLFUL J'ALS!i STAll;MtNTS ON nus CHARGE CANOE P\JNISH£0 BY FINE ANO IMP~ISrO,..MENT (U.S. CODE. TITLE 18, SECTION 1001) 

PRIVACY ACT STA 'tEMENT 

Sohctl;;hon ol lhlllll l!ltrn(!tinn or. t~is lorm r:> ;~ut:"loll7cd t>y (he N:llional Lc~bo! Relation$ Act {NLRA), 2!1 lJ.!i.C. § 151 f!/ ~:P!I The pnnr.ifl(d u~r· rtf lhc iniJYm;lhOn ts lo :1S.SIS1 

the~ N<il''"''~ L;:~bor Relation:> Boauf (NI.RB) "' pr0\.'I::S~11;g unfair labor pract.co and h~;~rl\1 p10(:r:~d••'!JS <•r liii\J<lhOO The rout111e u:;e5 lor the rnlormJhoo ;Me fully sol loc1h u1 
the Fr.dcml Rr-9islor, 71 Fed R~l- 74942-43 IDee. 13, /.006). Thl: Nt.Rfl .,.,u further e~plain lhesr. uses upon reqvc~l Disclor.urc of lhis inlomwlion IO!hc NLR8 1:; 
voluntary, hOWl'ver. fililun~ lo 5UJn ly lh!! i ttlortn(I (IOn wiW c.:m!;e lhc NLI~B to derJmc to invok•~ its P!OCC~S(~. 



FOf-..\1 fJUtB-5~ I FORM EXEMPT UNDER 44 U.S.C. 3512 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYJH:R 

. ·· ' 'DO NOT WRJTE IN THIS SPACE 
Case Date Filed 
28-CA-115780 oct. 28, 2013 

INSTRUCTIONS 
File an original and 4 copies of this charge with NLiltB Regional Director for 
the the labor ni'<lli'tit•P. 

a. 
G 

b. Number of workers emp 
+50 

d. Employer Representatsve 
Susie Quintela 

e. Telephone No. 
(623) 433-7110 

(factory, mine, wholesaler, ettc.) product or service 

has engaged in and is engaging in unfair labor practices within tbe meaning of section 8(a), 
subsect N<>l·inn<>l Labor Relations Act. 
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Within the past six months, the above-named Employer has interfered with, coerced, and restrained employees in the exercise of 
their rights guaranteed by Section 7 of the Act, by but n1ot limited to, discharging its employee because. 
engaged in protected concerted activities. 

By the above and other acts, the above-named Employe:r has interfered with, restrained, and coerced employees in the exercise of 
the rights guaranteed in Section 7 ofthe Act. 

organization, give I name, including local name 

4a. Address (street and number, city, state and ZIP codle) 4b. Telephone No. 
(b) (6), (b) (?)(C) pwtpfl] 

5. Full name of national or international labor organizattion of which it is an affiliate or constituent unit (to be filled in when charge 
is tiled a labor ization. 

6. DECLARATION 
that the statements are true to the best of my knowledge and belief (b) (6), (b) (?)(C) 

By _ _ _ 

Signature 
Address 

(b) (6), (b) (?)(C) 

(b) (6), (b) ( )(C) 
Title An lndiVldual 

Tel~phone No. 
gwppg1 

WILLFUL FALSE STATEMENTS ON THlS E CAN BE PUI\'lSHED BY FINE AND IMPRISONMENT 
(U.S. CODE, TITLE 18, SECTION 1001) 



28 Oct 13 07: 12p (b) (6), (b) (7)(C) (b) (6). (b) (7)(C) p .2 

Form NLRB · $01 (2·081 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 

NI\TlONAL LABOR RELA TlONS BOARD 

CHARGE AGAINST EMPLOYER 
28-CA-115877 10/28/2013 

White's El Rey Corporation 

a. Addre&s (street . 

1862 Cerrillos Rd. 
Santa Fe, NM 87501 

Terrell A. White 
Owner 

j. P rinc.ipal Product or 

Within the last six months. the Employer, through its officers, agents , and representatives, has in!~ 
;ith$ ~estrained, and coerced its employees by, including but not limited to, discharging employee-

n order to discourage union activities or membership and other activity protected under the National 
Labor Relations Act. 

By these and other acts the Employer has restrained, coerced, and interfered with the rights guaranteed by 
Section 7 of the Act. 

name of party filing chllrge (,/labor 

El Comite de Trabajadores de El Rey 

4a Addre$S 

4650 Airport Rd. #19 
Santa Fe, NM 87507 

number) 

(b) (6). (b) (7 )(C ) 

p orcomite 

Date· j 0 - d-<./- i 3 
WILLFUL f,\LSE ST.\TE.\IE:VrS ON TillS CllARGE CAN BE l'l'NISIIEO 8'1' n~r. ,\NO IMPRISONMENT (l .. S. COOt, TITLE 18, SECTfOI\" IOOij 

I'RIVAC\' AC:T STATEMENT 
Solic:itanon orth• infc11111>tinn on thiS form is autho ri7.ed by the N~tionol Lobor llelotions Act \Nl R,\ ), 29 USC § IS I ct seq. Th~ prtnctpal ~~of the infor.nauon ts 10 
"smt the NatiOflll) Ulbor ReiMtcns Bo.ud (NlRBitn pro:csst:1g unfair labor pmcttce ~nd n:lotcd f!fOCCcdtnp or liht~uon The ro~tmc tiles for tht ln~orr:talion :~re fully 
s.!t fonh m the Federol Regt!<Ter. 71 Fed. Reg. 74942-43 (Dec 13. 2006) The NLRl! wtll r11nher t.o<plotn thl!s.l liSe: upon t"')lii!Sl Oiselos-.,rc o f tltis 
NLR8 •S vol•t~ary. howev•r. :'atlur.: 10 supply the inform.lllon will cwse tbe NLRB ro d.:chue to tnvol\e tts pruccsscs 



28 Oct 13 07: 12p (b) (6), (b) (7)(C) (b) (6). (b) (?)(C) p. 3 

FORM EXEMPT UNDER <4US.C 3!!2 

INTERNET 
fOlUJ NLR&.SOI 

r-'·0111 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
; ~sa Date Filed 

. 28-CA-115913 10/28/2013 
Flit •n 

a Name of Employer 

Holiday Inn Express 

d Address (Street. city, state. and ZIP code} 

60 Entrada Or, Los Alamos. NM 87544 

i. Type of Establishment (factory, mme, wflolesaler. etc.} 
Hotel 

e Employer Represe ntauve 
Greg Spie ker 

j fdentily principal product or service 
Hospitality 

b. 1 el. No. {505) 661-2646 

h Number of v.orkllf s 
10 

k. The above-named employer has engaged in and is engagtng on unfair labor pracuces wothin the meanong of section 8(a), :sub~ections (1) and (l1s1 

SUbSeCtiOns) ol the National labor Relations Act. and these unlair labor 

practiCe$ are prac11ces affecling commerce within the meanln9 of the Act. or these unfaor labor practices are unfalr practices affecting commerce 
v11lhtn !he meaning of I he Act and the Postal ReorganizatiOn Act. 

2. Basis or the Charge (set forth 11 clear and concise statement of the fads corrstitub'ng the alleged unfair labor p~dices) 

W1th1n the last six months. the Employer, through its officers. agents, and representatives.. has rnterfered 

with, restrained, and coerced its employees by, including but not limited to, interrogating employees about 

their Union activtties and other activity protected under the National Labor Relations Act. 

By these and other acts 1he Employer has restrained, coerced. and interfered with the rights guaranteed by 
Section 7 of the Act 

3. FuJI n_ame ~~party f~tng c.harge (if labor orgenila(iO(I. give full name, inc/uamg local name and number) 
Comtte Hollaay 1nn 

4a. Address (Stree! and number. city. sJale, and ZIP code} 

(b) (6), (b) (7)(C) 
4b. 'Tel No. 

WWI!IPIIl 
4d. Fax No. 

4e.e-Mail 

S. Full n<~me of na1ional or international labororganl~ation ofvmich it is an armate or coostituent unll (to beftlle<i in when charge is flied by a labor 
orgsnluuon) Comite Holiday Inn 

6. DECLARATION Tel. No. 

tatcments are true to I he oest of 111Y knowledge and behel. (b) (6), (b) (?)(C)' 
OffiCe, •I an~. Cell 

10·21-13 (b) (6), (b) (7)(C) 
WILLFUL fAlSE STATEMENTS ON THIS CHARGE C.AN BE PUNIS_HEO BY FINE AND IMPRISONMENT' (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of lhe ilformation on this r~rm is aulhofized by lhe National labor RelaiiOlls Acl (NLRA.), 29 U.S C.§ 151 el SeQ The prillcipal use of ~e informalioll is lo assist 
ll:e NatJon~l LabOf' Relations Board (NLRB) 10 protll$Sing unfair tabor practice anct :elated proceedings or tlllga!ion TM roubr\e uses for tne informabon are fufly sellorth tn 
the f ederal Register. 71 Fed. Reg 74942·43 (Dec. 13. 2006). 111e NLRB lli!ll further expfam these uses upon request Disdosure o: 1t:is inlormabon 1c ihe NLRB Is 
voluntary, however. failure to supply the informabon ~~ cause the NLRB to decline lo invoke its p10cesses 



INTERN£1' 
FQMol NLIUI·SOI 

(1~ 

UNfTEO STATES OF AMERICA 
NATIONAl~ RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

FOitt.t EKEMPT UNOE1I U USC 3512 . . 
DO NOT WRJTE IN THIS SPACE 

Date Filed 

INSTRUC110NS; 28-CA-116111 : 10/31 /2013 · 
.• L- - · • . . ~ 

Flle •.~ l!fltlnal_~ ~!-ftB.!!.~!!_~":Kt~fC?rtlla '!ll.~~n ~~ !".•.!1~-~-'' ~•.bc!r P.~~~C1:'~ O! Ia_ ~~=- ·-.. __ -· _ . - · 
-a ·N~ciemP.~ -· - .. __ ·-. 1 . E¥~LOY!iRAQ~!N_su·~-t.Q..M.G~~RG!;J$~~QL!GHT. T.;:re. No.57~37:939o ... 
USPS Alamogordo NM 

d Address (SI!eet, city, st4W, and ZIP ctlde) 
930 E 12th Street 
Alamogordo, NM 88310 

. e. Employer Representative l Shirley Flores 

-- j f. Fax No 57~37-4713 
1 9:e-"Ma.1 ___ .. ·-..... --- •· - · 
i Shitley.C.Fiores@usps.gov 

1 I h. Number of workers employed 
1 5 AP'MJ and 48 in office ....... -- · __ __ .. ·· - -- ··-· .. _ -··· -1---· .. - ···-- .. -· . ·- --·· · --· .,_ .... - .. . -· 

i. Type of Eslabli5hment (flldory, mine, wtlolfSifltr. elc.) i j . Identify principal product or seMce 
Mail Processing/Postal Customer Service 1 Mail and Mailing products .. ·-··-·. _ .. _ .. ·-· . - .... - .... -. ·-· ·- .. ..... , - -· ------ - .. -· - ... -·- ·- .. ·- ..... _ .... .... ·--· ._.. . . .I 
k. The abo~~&-named employer has engaged in and is engaging In unfair tabor practices within the meaning of sedton 8(a), subsections (1) and (/l$t 

sub5Ktionsl of Ule National Labor Relations Ad, and these unfair labor 
practices •~ pradioes a1'Jedlng commerce within the meaning of the Act, or these unfair labor pradices are unfair pradJces alfeding commerce 
within the meaning of the Act and lhe Poslal Reorganiu11on Act. 

2 Basis of lhe Charge (set forth a cteer and oonci!>e statement of me IBc:ls OOIIShtubng "'' a/~ed unffJir labor practices) 

The Local APVVU as the Bargaining Agent, and Management sat down together and entered into an agreement regarding 
the posting of job positions at the Alamogordo Post OffiCe. There was also a settlement at Step One enforcing agreement. 

The Employer has deliberately undermined the Cotrective Bargaining process by pulling down the agreed upon bid jobs and 
arbitrarily posting new positions which affect the employees wor1< hours and conditions of employment without input or 
notice to the Bargaining Agent {Local1044 AP'M.I). Additionally, the Employer fails to abide by a grievance settlement 

i-. _fu! 'l!'~· of ~rtv filino ~ge (if labo':grl1~piution, ~~ !~."...n,ar;.~ .• ~· . .;!~~~local name and numbelj 

American Postal Workers Union, Local 1044, AFL-CIO 
·------------------------------4a. Address (S~and nurnlXW, city, s,_, end l iP code) 

PO Box702 
Alamogordo, NM 88311 

4b. Tel. No. 

o4c. Cell No. 575-446·8229 

4d. Fax No. 

4e. e-MaJ 

rick0771@msn.com 
.... . . -· -~ - -· .. ..... _ ·- . .. . .. . . . --· . .. . ........ _.. .. -·· . -· .... -

5. full name of national Of international labor organizallon or wtltel\ It 1$ an atliiate or constituent unil (toN filled in~ charge liS filed by 11 labor 

organitltionJ American Postal Woric.ers Union AFL-CIO 

6 DEClARATION 
I I declare lhat I have read lhe above charge and tflalthe statemenls are lrue lo lhe best of my knowledge and belief. 

~~/~. ~.-~ _ . -~ ~ Ge~~~~~~~i~~~~~ft~~~ . ; (SJ9n•,.::~-~ ..... ~~ -~ (Prli!Vfnlt neme tn4 ttJ. oro/Wee. d .,y) 

· · ·- .. _. · ·· ·· · ...... ·--- - -- ·:·,.;;.No -
575-446-8229 

I 
; OfliOe, w· airt. c8u No:·· · 

- ~ - -· .. 
! Fax No. 

! e-Mail 

Addren . ~~ ~~~-~~2~~~~or~-~~ N~-s_a?: ~ .. . .. -·- . -- - .. . ~-~3~~;~~. J. - .. - ·--·. 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE ANO IMPRISONMENT (U.S. CODE, TI11.E 18, SECnON t0011 

PRIVACY ACT STATEMENT 

! 

! 
·' 

.j 
r 

Solicitalion of lhe informabon on lhJS frtm is authorized by the Na6onal Labor Relations Acl (NlRA), 29 U.S. C.§ 151 et seq. The pnndpat use ollhe in1Clfma1ion is to assist 
lhe National Labor Relations Board (NLRB) in processing unfair tabor practice and related proceedings or litigation. The routine uses for the informatiOn are fully set for1h in 
the Federal RegiSter, 7t Fed Reg 74942-43 (Dec. 13, 2006;. The NLRB will furlher e!Cplaln these uses upon request Disclosure ot this information to the NLRB is 
voluntary, however, failure to supply lhe informaion will cause the NLRB to decline ID invoke ils processes 



Form NLRB • 501 (2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATlONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 

a. 

I 

I 

Lifewell Behavioral Wellness, Inc. 

f. Fax 

g. e-Mail 

nursing home. 

During the past six-months the above-named Employer has interfered with, restrained and coerced employees in the 
exercise of the rights guaranteed in Section 7 of the Act, by among other acts, discriminating agafnst its employee 
(b) (6), (b) (?)(C) by issuing • unwarranted discipline and discharging • because. engaged in union and other 
concerted activities. By these and other acts, the above-named Employer has interfered with, restrained and coerced 
employees in the exercise of the rights guaranteed in Section 7 of the Act. 

(b) (6), (b) (?)(C) 

Address; 
Same as 4a 

name, 

statements are true to the best of 

(b) (6). (b) (?)(C) 

Date; 
11/4/13 

Individual 

!'a){ No. 

e-Mail 

same as 4e 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the infonnation on this fonn is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § lSI et seq. The principal use of the infonnation is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the infonnation are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infonnatlon to th~ 
NLRS is voluntary; however, failure to supply the Information will cause the NLRB to decline to invoke ilS processes. @!ID'IM@ 



NOV-OG-13 11 :24AM 

Form Ni.AB • ~01 (24111) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR REt.ATIONS BO"RO 
CHARGE AGAINST EMPLOYER 

28-CA-1 16519 

T-531 P.D02/0D3 F-073 

Nov. 6, 2013 

During the last SIX months, Rayllleon Missile Systems (Employer} discriminated against its employee
!.IPI(!fl by, including, but not limlt.ed to. discriminating against-because. engaged in concerted activities, 
Inc udlng, but not limited to, concertedly com,>lainlng to the Employer ragardl119 safely problems and the Employer's 
treatment of-and other employees. By the above and other acts, the Employer lias coe(ced, restrained, and 
interfered witii""Ui'e"'exercise of the rights QIJaranteed to employees under Section 7 of the National Labor Relations 
Act 

(b) (6), (b) (7)(C) 

0<>19: 

(b) (6), (b) (7)(C) 

WILLFUL FALSE S'l'•\l'EJ\otEN'fS ON THIS CHARC£ C ~N BE l'tJNJSflt:D BV Fll\lt Ai\10 lMPIUSONMEN1' (\l.S. COO€, TITLE Ill, SECTION lllOI} 
I'RIV ACV ACT STAT£~fl2NT 

Suli~illltlon oflltc infommlillll on thi~ rornl is outhori..cd b)' thr Nllliot•lll Labor Retaqon~; 1\CI (NlRI\), 29 U.S.C. § IS 1 ~~ SI!IJ. The princ:ipnl11Sc of !he ltl(Dmlnriun i5 tO 
119•ist th~: Ncrtonlll Lubor llclation• 9llllrd (NLRB) i•l proc:~•slns uBfair labor pruC!i~~: and rcl,tcd pt'OCC:'dina:~ or lilie,otion. Tho rourtpc uses for the u.rormonDI! Me fully 
>Jll fonh in ~Federal R~ai~r.cr. 71 F.:.l, Rc:g. 14942"'13 (Ocx:. I), !006). The NLR.B will runhet CKploin lhu't Ui~ llpnn rtQUCI;I. Ol$ei09\JI'C or •his l~formtr'*" 
NL(t.a Is volun\lloy. how~vcr, (ullurc 10 ~llpply d1c informution will ~uu>O the NtllB to decline 11.1 invoke its l'f'\Ctascs, "" •., "" 



-- - --- -------------------
FORM EXEMPT UNDER 44 USC 3512 

tm(;RNET 
FORM~··.~1 

- (2~) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 
File an 

a. Name of Employer 

ASARCO, LLC -Mission Mine Complex 

d. Address (Street, city, slate, and ZIP code) 
4201 West Pima Mine Road 
Sahuarita, AZ 85629 

i. Type of Establishment(faclory, mine, wholesaler, etc.) 
Mine 

Case 

28-CA-116565 

e. Employer Representative 
John Garcia, Operations Manager 

j. Identify principal product or service 
Copper 

Date Filed 

Nov. 6, 2013 

b. Tel. No. 520-648-2500 

c. CelfNo. 

520-625-0802 

g. e-Mail 

h. 

k. The above-named employer has engaged rn and Is engaging in unfair labor practices within the meaning of section 8(a). subsections (1) and (list 

subsections) (3) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal ReorganiZation Act. 

2. Basis of the Charge (set fOith a clear and concise statement of the facts constituting the alleged unfair labor practices) 

During the past six months, the above-named Employer has discriminated against its employees, including 
(b) (6), (b) (?)(C) , by among other things. suspending. because of. union and protected concerted activities. 

By the above and other acts, the above-named Employer has interfered with, restrained, and coerced employees in the 
exercise of the rights guaranteed in Section 7 of the Act. 

3. Full name of party filing charge (if labor organization, give fiJI/ name, including local name and number) 

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. (b) (6) (b) (7)(C) 

(b) (6), (b) (7)(C) 4c. Cell No. [@l .. twJ 

4e. 

(b) (6). (b) (?)(C) 

of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 

Tel. No. 

(b) (6), (b) (?)(C) an individual 
Office, if any, Cell No. 

(Print/type name and lttle or offiCe, If any) Fax No. 

IJ_ r£- tJ 
-Lf...:. (date) 

e-Mail 

CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor pradice and related proceedings or l~igation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; howe\'er, failure to supply the information will cause the NLRB to decline to invoke its Pfocesses. 



FC11111 Nl.Ra • 501 1~8} 
UNITED STATES OF AMERICA 

NATIONAL LABOR RElATION$ BOAkU 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE ll'f THIS SPACE 

INSTRUCTIONS: 28-CA-116623 Nov. 7, 201 3 

a. Name or Employer 
Bombardier Aerospace Corporation 

d. Address (street cily, staro ZIP CDde) 
1111 s. <14" Slreet 
Phoenix,Po2 85034 

e. Ernptoyer Aepn>~IAINe 
Amy Reinlein, Human Resource 
Advisor 

f. Fa.• No. 

g. &-Mal 

t Typo d BlabltStvnanl jfadory, nursing home, 
llO!el) 

h , 0t~1Me L.oca~on (City and Slate) 

Phoeni AZ. 
(finiiCI.p"'a"l o::ProO= u-:-::a::-or:-:-;;Se:-:-,.,==·ca-=--------+:1::---. N:::-u"'=m'ber of ~rs at CJisputa klcatlon 

Manufacturer AtfCI.:attsJtra•ns -40 

1. The aoove-n<Jlled employer haS engag9Citn and i6 engagifY.~ ullflir Iebar pradates wltllln the m8alllng 01 section 8ta), eutlsectlons (I) end (3) of 1he Nstlonlll 
Lat>or ReleUons A«. and lh~e unfair labor pi<ICiic.e5 ara pradicea affeaing <XIO'llllerce 'Mifli) 111e lliWiitlll of lhu Ad. o r llle6e un(Bir labor praalc:es ere unfa ir 

cUce! al!'tain commerce -Millin tho maanin of !he Act end the Po,l&l A Mlzatlon Act. 
2. Basis of 1he Charge (8fll lotth a clear and concise $lll&mtlnl Of lite facts consliluling lire af/eged unfair lllbor Pf1C1/C11$) 

· Within the pa.<;t six months, llle above-named Employer has, through its supervisors and 11gents, interfered with, coerced, 
arld restrained employe~s in the exercise of their rights guaranteed by Section 7 of the Act. 

During the past Si)( months, the above-named Employer. by it~ officers, agents, and representatives, has intetfered with, 
restrained, and coerced its emmoyees in the . r Sec lion 7 rights by. among other acts. discharging its 
employt:es, indudingWJMildlll and oflht:i..r union and concerted activities or in order to 
discourage such activities. 

By thl.'$e and other actsl the abovt>-ruuned Employer has interfered with, -rc~traincd. and ~Ot:T'-'ed employees in the exercise 
of their rightc; guarantocd by Section 7 of the Act. 

3 Full name of party filong chafUe (if labor Orgst~lzSllon, !JIVe ftiD ~. im:ludiftg klt:iil niMI& and llUI7Ibet) 

International Brothemood of Electrical Workers. AFL-CIO 

4a Address (street end nvmber, City, s1111e. sod ZIP cooe) 

4030 Norlh Flowing Wells Road 
Tucson. A2 85705 

4b. Tel. No. 
520) 904-9999 

4e No. 

~4d.,... =-Fax........,..,Na.---·----- •·•· · · .... 

40-~:til 

. ... . .. .. . .. ---·-- Qll.§rl..~!!l~b~~----:-.,........,--1 
S. Fun n811le of national or inlem8!lonal klbor organization Of \\filch It is an afliliaht ot <XIn6tiluenl un~ (#Q btl fl/led in when chatVe is hfed by a Iebar Ofg8n/zatlon} 
Jntemiitionar Broltlemood of Ereaflcal Worlters, AFL -c1o 

I\Odres:s: 

4030 North Flowing Wells Road 
Tucson. AZ 65705 

t the &tilltement& ant true CD tM beal of my 

Robart Sample, lntern<"tiMal l.ead 
Organizer 
Print Name and TC!e 

Date: 
November 7. 2013 

Ottlce, It ~ny, Cell No. 

FelCNo. 

~a11 

robeft_sample@ibew.org 

WlLU' UL .t'ALS£ S't'A'I't::MUi'l'll ON l'JJ..IS CUARG£ CArl B£ .UNJSII£0 BY F1N£ AND IMPRISONMENT (TJ$. CODE:, TIT I .F. 1&, !;EC'T10N 1001) 
PRIV ACV Act STA T£1\SENT 

Solicitauw urllle illlilrmlltioR oalllis 10tm ia IIL11bonud by tl!e Nrtionall .. aborRela11on.~ Aer (NLRA), 29 U.S. C. § IS 1 t l ~~4- TI1t printii'OI .w: nftl!e illfMll:Uino IS 1113.(\,stllle 
Nalionol Labo< R.elations Botllll (NlllB) il\proCC!Isiii:;Wifalrllhor pratlice&llll n:l&l£d ~in~ nr liti&a~ion. The fl>lW ine 01~~ {()r the in(l)rlll>lioo ~n: fldly sci riollll in " "' 
1-'c.dc.taJ l~cgiuct, 1 1 l~td. lti:,&. ?.t942·4l (LJc.:. ll, 2006). 'fh(: NLitU w;u fu1llt~ &:""J,~n ·~~ o~ .... un ,..I~''· l'li'<lnivn.: '''" "-' i"fi.""''-'ti\Jf'l to t"'C Nl .rtn 11( ""'"'m-.ry. 
IMI"tvcr, (aol"'~ 1>1 <nj)l)ly I he ;., r,,·no:llil)to ..-111 ~•u$e the NI,IUJ 11.1 ~lift lu inwlte ll:l ~cs. 1~7470771• 

Z901 S"T 'OH 9Z: t9 t90Z/9l / t0 



11 Nov 13 OS:SSp (b) (6), (b) (7)(C) (b) (6), (b) (?)(C) p.2 

INTEI<NET 
:OAfo,t N1A&-501 

)HI) 

UNITEO STATES OF AMERICA 
NATIONAL LABOR RElATIONS 80ARO 

CHARGE AGAINST EMPLOYER 

DO NOT WRtTE IN THIS SPACE 

a. Name of Employer 

\fv'hlte's El Rey Corporation 

d. A~~ress (Street. Cily. state. and ZIP code} 
1862 Cerrillos Rd 
Sanla Fe, NM 87501 

i. Type otestabiiShmenl(flctoty, f1VIe, wtloles.Jtr. etc.} 
Hotel 

e. Employer 
Terrell A. White 
Owner 

pro~uet or uNice 

Dale Filed 

Nov. 12,2013 

b, Tel. No. (505) 982-1931 

g. e-Mail 

11. Number 

k The atlove-nameo emptoyer l!n engageolll and 1s engag•ng In unfair labor prat:11ces within tne meaning or section 8(a}, 51.1tlsee1Jons (1) and (lisl 

subseefions) (3) of ihe Nartonal Labor Rel~tlons Ad. and the5t unfa1r labor 

practices are pr•ebc:es aHec:ting C()(l)merc:e wilhin the meaning of the Acl, or these vnlair labor praclices are unfair practices al'feding commerce 
Within llle mecnlr>g of U1e Act an<llhe P05tal Reorganization Ad. 

2. Basis of the Olarge (:set lorlh 11 dear and CXJflcin st•lement of the facts comiilitutrng /lie alleged unfair l~bor ptaclices) 

Within the last six months, tl'le Employer, through its officers, agents, and representatives, has interfered with, restrained, 
and coerced 1ts employees by, includin~ but not limited to, discharging employee in order to dtsc:ourage 
union activities or membership and other activity protected under the National Labor Relations Act. 

3 F\llt n~me 
El Comite 

4a Address (Street •nd numbet, cily. state. and ZIP eot)e} 

4650 Airport Rd. #19 
Santa Fe, NM 87507 

4b. Tel No. 

tmwpmtM! 
4d. No. 

4e. e-Mall 

5. Full name ofna~onal or inlemauonaJ tabor organization of wliich it ts all atf~iate or constib.len\ unit (to be filled in when charge Is filed bye tabor 
orgJJnizil/ion) 

6. OE'CLAAATIOH Tel. No, 
talemenls are rue 1o the best of my llnowtec'ge and beltef. 

-XUII!J1 Rep of Comite 
Ofke. il any, Cell No. 

11-11-13 
e-Mail 

(dtre) 

Wll..l.FUL FALSE STATEMEHTS ON THIS CHAAGE C:AN Bf PUNISHED ISY' FlNE AND IMPRISONMENT (U.S. CODE. TITLE 11, SEC nON 100f) 

PRIVACY ACT STA~MENT 
Solicitation of lie informaCion on lllls lormls auihoriZe~ by lhe National Labor Rei~ lions Act (NLRA), 29 U.S.C. § 1 S1 st seq. The princip;l use of 111& informalion is to assist 
lhe National lab~• Relations Board (NLRB) in proce~it19 unlaif labo! practice and relaled proceed.ngs or litigaoon. The toll!ine uses for the rnformatibn are rua~ set forti! in 
the Federal Reg~sler, 71 Fed. Reg. 74942-43 (Dee. 13. 2006). The NLRB will further explain thest uses upon request Disclosure of this inlormlllon lo tile NLRB Is 
voluntary; however. I attire lo supply 1he Information wijl cause the NLRB to declin& 1D rnvoke its processes. 



11 -08-'13 13:27 FROM- NALC-ALBUQUERQUE 5052667061 T-710 P0001 /0001 F-981 
INT!:RNET UNITED STATES OF AMERICA ~ 00 NOT WRITE IN THIS SPACE 

fORM NLA9..SOI NATIONAL LABOR RELATIONS BOARD .. -12
.
081 

CHARGE AGAINST EMPLOYER J ... -o;;~~ Fil~d- . 

JNSTRUCTIONS: A-: ~~7.8!__ -.. -~~-'-~-~~20_~_3 __ 
File~~ otlgloel ~!th NU~B Regiottal Oi"!_c,to~ te~!~B!~~ I!' w~l.e!'. 1~!.!!1~ lm!~~~!a,b_O!:P'"..\!~.!_E~~-~~ted or Is occ~tting:__ ··---

' .. . . ,. ___ .... __ ___ . .. J .. EMPJ,.QYER AGAINST WHOM CHARGE IS Bf3.Qt)!J!:IJ.. .. ...... -------1 
b, Tel. No. (505)346-8034 s. Name of Employer 

United States Postal Service 
~.;:------ · .. --~-- ... -·---
c. CeH No. 

d. Addre&s (Street, ciry, stale, aflfJ ZIP corM 
- · .... · ·· --~~ • • • ...... - -·· - ··--- - f. Fal< No. (505) 346-8030 
e. Employer Repre:~entati"e 

1135 Broadway, NE 
Albuquerque, NM 87101 

Sheryl! Kane, NPostmaster 

.. ... -~ · .. ·· __ , -----·- · 
1. Type of Eslabhsllment (facfory, mine, whQ/esefer. elc.) j. fdentlfy principal product or setvica 
Post Office Postal Service 

. ·----------- --- .. ·----- -·-
g. e-Mail 

h. Number of workers employed. · - -- • 
over700 

- ------------:-::--:--· .. __ 
k. The above-named employer has engaged in end is en9aglng In unfalr·labor praellceG within the meaning or section B(a}, sub3eclio.ns (1) and (list 

subsgctlons) (5) ofthe National labor R,elaUQn& Act, af'ld these unfair labt~r 
Pfacllcos are practices affecting commerce within the meaning of the Act, or the&e unfair labor practices are unfair ptllclices affecting commerce 
within the meaning ofthe Act and the Postal Reorgal\~atlor~ Act. 

_ ..... ..... . , . - - · -· -- ~ --- - · ·-------------------- ~~ · ... - . 
2. Basis of tne Charge (Set forth a q/ear and. C'Ofloise s~tsment of the fscts oonsritWng the e"eged unfafr labor prac({ces) 

Since on or about Oct 21 , 2013, the employer has refused to provided informa.Uon to the Union which was made via written 
request by to .and Information Designee !lillljiiWW necessary and revelent in the 
processing of a grievance (b) (6). (b) (?)(C) 

By the a&o119 and other actS; the Employer hos lnterfersd with. res/rained, atld coerced employees irJ tile ex&rolll.e of tfle nghts guaranteed In 
Seer ton 7 of /he Ac;t. Because of (119 Employer's continued snrJ mpoatlild vlolatiOtls of tho Ac~ I flo Union charges thsl the Employer Ia in violation 
of the_ Orders, Issued In ?OC3, 20115. 2007, 2009 and 2013 r&specfive, prohibiting It from falling or delaying to provide tmOfllJalion to thfs Union or 
from m emy other mannt~r fall/fig or ($(using to ber{Jein in good 1~/t" with tho Union. Accordingly, tile Union requests thai the Bosrd seek eny end 
all remedies under these Orders. " Willi as any other 8VBifsbte including, ~Hit no/limited to, all costs Jncurreci by tfle Union in tho 

., . proettss/ng of ttus matter. Pursuant lo the May 24, lire should ba requ;red to op91l art escrow ~~:count fr)( 
1
' payment of fine$ '.J'!il!lJ!J~ 

National ~so':ia~~!:'.?~ ~~!t~!. ~ar~fe~s~ Bran~~-2~--·-------___ ----.. -·-·---··-··r ·---·- . . .. .. ... ·-----1 
4a. M<treu (Street and number. city, sfato, and ZIP code) 4b. Tel. No. (S05) 268-1564 

124 Monroe St. NE 4c. Celf Nt~. 

Albuquerque. New Mexico 87108 
-4d . Fax No. (505) 266-7061 

4e. e·Maif 

5. F11U n;;n-;~tl~t'·;i 0~ lnt~~~;~~~,;j l;bor organization of which it is an aHiliate or ~nstlt-;;-~t unit (tq bo f/1/eJ In wile;, cl;a~; i~ f,;~d by a labor 

organization) National Association of Letter Carriers- An-cro 
·----r------ ----· 

Tel. No. 
(505) 268-1564 

6. OECLA.RATION 
I (Jel;lare that lllavo read the aboVe dtatge and that the statements are true to th9 be&t or my knowledge and beHef. 

.. ----·------1 
Oftlca,lfany, Cell No 

Angel Martinez, Vice President 
-(P~Vlypgf;;;.,:;; :md 'iiiiic7;m·~ce=-. -;;tr:::en:-y):----- 1-;::-:--;-:------

Fax No. (505) 266-7061 
-. ____ ,. - - - ----··----- - -----

124 Monroe NE Albuquerque, NM 67108 
Nov 6, 2013 

e-Mail 

(dele} Aaaros~ . ... --.-~ :-:: .. :=.:..·=··- ·· ·--- - .. - "----------·--~----------. .. --- --- -' ___ _. _______ _ 
Wllli=UL FAl SE STATEMENTS ON T~IS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, T ITLE 18, SECTIOf\11001) 

PRIVACY ACT STATEMENT 
Solldtallon of the lnforrnauon on lhls form IS authorized by tho National Labor Relations Act (NLAA), 29 U.S.C. § 151 e/ seq. Tha principal use of the Information Is 10 assist 
the National Labor Relations Eloard (NLRB) in processing unFair fobor practice and related proceedings or ~ligation. The rou!ine uses for I he ;,..formation are fully set lorth In 
!he Federal Reg1sfer. 71 Fed, Reg. 74942-43 (Dec. 13, 2006). The NLRB wit ft)rther eJ!plaio these use$ upon request. Di!dosure of this lnformallon to the NLRB ls 
voluntary; however, failure to supply the Information will cause the NLRB to decline to invoko its processes. 



Form NLRB- 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

28-CA-116932 November 13 , 2013 

F1le an ori ina I of th is char e with NLRB Re ional Director in which the all ed unfair labor ractice occurred or IS occurnn . 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a . Name of Employer 

NP Boulder LLC d/b/a Boulder Station Hotel Casino 

d. Address (street, city, state ZIP code) 

4111 Boulder Highway, Las Vegas, 
NV 89121 

1. Type of Establishment 

Hotel and casino 

e. Employer Representative 

j. Principal Product or ServiCe 

Lodging, entertainment and meals 

b . Tel. No. 

702 495-3000 
c. Cell No 
f. Fax No. 

g e -Mail 

h. Dispute Location (City and State) 

Las Ve as NV 
k. Number of workers at diSpute location 

800 

I. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a). subsections (1) and (3) of 
the National Labor Relations Act, and these unfair labor practices are practices affecting commerce Within the mean1ng of the Act, or these unfair 
labor ractices are unfair ractices affeclln commerce within the mean1n of the Act and the Postal Rear anizat1on Act. 
2 Basis of the Charge 

(b) (6), (b) (?)(C) Within the past six months, the Employer discriminated against employee by suspending 
• in order to discourage union activities or membership. 

By these and other acts, the above-named Employer has interfered with, restrained and coerced its 
em lo ees in the exercise of the ri hts uaranteed b Section 7 of the Act. 

3. Full name of party f1hng charge 

CULINARY WORKERS UNION, LOCAL 226 AFFILIATED WITH UNITE HERE 
4a Address 

1630 S Commerce St, las Vegas, NV 89102-2700 

5. Full name of nahonal or international labor o rganization of whiCh it IS an aff1l1ate or constituent unit 

e bove charge and that the statements are true to the best of 

Addr~ss: 1630 S Cammer 
NV 89102-2700 

t, Las Vegas, Date : 

//-- /3- I .3 

4b Tel. No 

702 385-2131 
4c. Cell No 

702 610-0161 
4d Fax No. 

702 385-0845 
4e. e-Mail 

Tel. No . 

(702)610-0161 

Office, if any, Cell No. 

WlLLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Sol icitation of the 1nfonnation on this form IS authonzed by the National Labor Relations Act (NLRA), 29 U.S C § 15 1 el seq The princ1pal use of the in formation is to 
ass1st the National Labor Relauons Board (NLRB) m processmg unfair labor practice and rel ate-d proceedmgs or htigauon. The routine uses for the mfomtauon are fully 
set forth m the Federal Reg1ster, 71 Fed Reg 74942-43 (Dec. 13, 2006). The NLRB w1ll further explam these uses upon request Disclosure of th1s mfonnat10n to the 
NLRB is voluntary; however, fa1lure to supply ttfe mformauon will cause the NI.RB to decline to mvoke 1ts processes 1-93307 1913 



From +1.330.935.2540 Wed 13 Nov 2013 05:54: 16 PM EST ID t2822674 Page 2 of 3 

1~0.~~~ ! XI;,M;>f :..If..;~~<~ U.S G 3)1l 
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t7.C3t 

UNITEO STATES Of AMERICA 
NATIONAl LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE fca$e ................ _ ............. - ...... ; .. oaiii.FiieCi ......... ........ ..... . 

! 28-CA-116937 : Nov. 13 , 2013 
INSTRVCTIONS: ~-....... ............ . - ......... _ ..... - . · ... _ .......... - ................ .. _ . • 

f-'~!:~~:2!·~·-~.~~~~!~.-~-~~·~-~~~:~~!:~:~~-~~::i:.~~W(~~ii.'%~~~:~;-~;;~;~~~Er~:~_;:J~8Y~: .· ... :: ..... :::::::::······.:::= .. :.::::·:· .. ····· ... ·:·.··:.:::·. 
• a. Nruno cl Employer i b. Ta;. Nt>. 602-778-3757 ~ I Arizona Public Service Company ('APS'') j. .... ...... .. .. ......... ... . . . .. 
! i c. CeJ! 1\'Q 

!........ ....... .......... ......... .. ....... - ..... _ ........ - ............ .. .................... · · · .. · ....... · · ! f-: I:-. =Fax--:-N:-c..-60-2--7-7-8--3-7_5_0 __ _ 

I 
d. AdcJreM {S:reer, C}ly, :>tate. Met ZIP cor1e) ~ e. EITiplt>yer Representa\iv~ ;. ................ .......................... . 

[ g e-M~II 
5801 S \/Vintarsburg Road · Mar'k Kisicki. Esq . 

. 

1 

Tonapah, AZ 85354 ' 2415 East Camelback Rd .. Suite 800 \ mali<.kos•cKi@ogletreedeal<.ins .. . 

Phoenix, AZ 85016 l n. Nurribcr of workeC$ employ eo .. 
1 300 +/-

~~~---h-••··· ···--~--· · -···-----------~~---------·-·-------·-------'-----··· -·---·.-··-·- · --·~--·· 
j i T~·.:)e of Est;;l).ijshment (factory, mins. wholesaier. etc:.) . j. Identify pr:ncipal product or se11l.;,:e ·-----------·- .. -·-· 

·-;-:;:;~·~~;~!'-;;;;,Ioyer h",;;-;;~aged in and •s engaymg 111 uola•r l~t.vr p;ar.tices w ithif1 the meaniny ot secuon B(a), sutlsections {1) dll<l {#51 

sul>s-.9C!ion:1 (2)&,5} of the Nal~allabcr Relations Act, ~ tnes<! un;a~r laii'Jr 

practice ore practice$ effec:<~ commerce "~thin the mP..anl~g of lh!! Ad. or ihese unfair labor prectices an: unfeir pract:us affecling commorCi: 
w illWII lhe u~ear•lng of \he Act end the Posf11l Reorganlz3tiOI1 Act. 

. ... . - ~········· ... . . ... .... ······- · .............. -··· .................. -· ~ - ·-·····---· .. - ·. · · --··· · ~--·-·-··· --·--····--·-----·- ·· -··~--··-·~· --
2. a~~iS of the Chalg? (set fo:th a clear end cancJse .stJ!temcnl of the facts cons~}~.tmg !Jie alleged Ullfa;r 1600r practicesj 

Sea attach~d. 

, 3 Fvc·n&,r.e·~; iia~iy.fillng ctiiiije (if labor organization. gA-e full name. includ:tig~i/ilime 'iln<inum;;ei;-.................... -............ .. 
! United SeC\lrity Professionals o f America Local No. 08 

41:!. ;\d<'re$~ (St.-e~t N>d num~r. est}', state, and ZIP cocltJj 

3405 N. 367th lane 
T.~napah. t,z 85354 

4b. Tel. Nc. 623-258·7623 

4::.Cci1No 

4d. Fax Nc. 

4e. e-Mail 

gator1025@hotmatl com -·--·-- ---·------------------ -----'---- ........... _ ..... ...... ..... . 
5. Full name r,f nat.onal ::>< inlem ationallabor Clf;Janlzalit>~ of ' 'h ida •t is an a!!'4aate or cor.&tii'Jent un• ll~ be fillod In when charg& is filtrl b'/ e Iacer 
organizs ;lof7} 

............ ... l:Jn~t_~-~.E!~~~ty_Professionals of America lnle~~o.n.~~ L)n_ion 
6: DE:Ci.AP.ATION 

i cg:.la•e that l have re!<d t11e above dmrge and L1atlhe stale men':> arol true to tha test o: my ~nowi~e a~u be!iel 
Tel. No. 

..... ....... ... ~ 

330-935-2530 

/ ~~~~- ~-
S) . :~ .. -/~. . _.. .. .~ John A. Tucker • Attj tor USPA Local 08 I ~;~~to33~3~;~Nc ............. . 

1
~~~4,~ ct ··~p.·•n~n~ti ..• ~ n "'/"rJ (P~,-citYP-;t.~·;,:;;;,;;;;-;;;;6;~;/i;,;;yj" ~·Fax No:·J-3Q~g·35~zs4o ............ . . 
V '7 i e·Mail -···~ · · .. ~~ · · · · ""-· ·~······· ; 

· R E Nov. 13. 201"' ; . . 
i 11367 La1r oad N . Alliance, Ohio 4460i .. _ . ......... - .... . ........ · tatucker@Jatuckerlaw.com 
i Ad~~-~-. - ... ~:. . . .. ....... ........ .. ..................... . . -· .... -..... . ........... (:110!/lj .... i.'. . . . . ................. . 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CA.N BE PUNISHED BY FlNE AND JMPRISONMEI'fl (U.S . CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT $'fA'iEiMENT 
So!ictatiat ~the infcmlatloo Vfl tl'is form is autho!it~d by lt>e Naii«Jall3bot Relauons Act {NLR:!.}. 29 U !:: C. ~ ~51 .e! seq. TI1e txin::i;>af vs'> vi the inform~i<m ;s to aS!is: 
tha rJa~OI\a\ Labc! Re;ations Board {NLR8) in proces$ing cnfair lct>or praciice end r~a\~ p;oce.!<lings cr l il~3l.:on The roc~nt> uses fc1!he iniormltcn are My se: :or:n ;n 
t~e Fe(le:oi R..."\1:-,;er, 71 Fed. Reg. 749-12-43 (Dsc. 13, 20W). The NLR5 win t";ther exJ:~air. ~!ese uses cpon r&quest. Drs<J'os•Jrs o1 ~i1s i:;iotmatiOO f·l tt:e NLRB :s 
v·:llunt31)': l;cw.ever. fa:1ure to suppiy ihe infcrmal!on will C<l;;se tile NLRB 10 aecine :0 in'fO'<c it~ processes. 
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BASIS OF THE CHARGE 

During the last 6 months, the above-named Employer by its officers, agents and supervisors has 
interfered with, restrained and coerced employees in the exercise of their Section 7 rights, has 
dominated or interfered with the formation or administration of a labor union and has contributed 
support to it, and has refused to bargain collectively with the representatives of its employees by, 
among other acts: 

(1) Meeting with representatives of a non-majority labor organization, dealing with a non
majority union with respect to grievances and other matters, and essentially establishing and 
supporting a shadow union (which union was recently decertified in favor of the Charging party); 

(2) Undermining the Union and bargaining in bad faith with it, among other actions, offering 
retroactivity of certain contract provisions if an agreement were reached by 10/112013, while 
simultaneously withholding information from the Union making an agreement impossible to 
reach; and 

(3) Unilaterally converting approximately 10% of the work force from temporary guard 
positions to permanent security officers without first bargaining over the decision, 
implementation and effects of the decision. The Employer did so while bargaining of contract 
provisions regarding these employees were ongoing at the bargaining table. 



11 -14-'13 13:45 FROM- NALC-ALBUQUERQUE 5052667061 T-739 P0001/0001 F-018 
INTt'RNET 

~ORM NI.Ril-601 
(Z-00) 

UNITED STATES OF AMERICA 
NATIONAL lABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

l_~~ N~!_WRITE IN THIS SPACE w _ _l 
I:~~~CA-117026 DateFiled 11 /14/2013~ 

I.~STRUCTIO~~: File ~n.o~lglnal with, NLRB Regional Olf8tt!>•. fo.r the tet!lon In which the alleged unfair l•bor~tico oeeurrecJ or 11 oc:eurfl~ 
1. EMPLOYI;R AGAINST w~orvi CH~i:{~~)s BROUGHT_._______ -···----.. ·- ··-.. ·=~--=~~~--

b. Tel. No. 
(505) 346-8034 

United States Postal Service t-....,....,...,..,,---------· ..... 
c. Cell No. 

d. Addioss (Street. c/ty, $;ate, a"d ZIP codo) 

1135 Broadway Blvd NE 
Albuquerque, New Mexico 87101 

S. Kane, Officer In Charge 

.Type of Establishment (factory. min~, wholesttler, etc;.) --t,....-~ld:-en-:t.,-;ify-p-ri:-n-:-:ci-pa-:-1-p-rod-:-u:-c-:-t-or_.s-=-el'll~ice~··----
Post Office Po:;tal St:rvic~ 

Fax No. 
(505) 346-8030 

~· e-Mail 

,:;: I'Jumba·r·orY;oiii'er& ·e-mployed'· · .. _ .. 
ovcr700 _ ,. __ .. _________ ........ ,_ .. _ .. _ 

-- ..... ..... . .. - ... .. .. . .. ....... .., _________ ,. __ ,_ ........ _____________ _. __________ , ____ ... . 

k. The above-named employer has engaged 1n and i' engaging In 1.1nrair labor practice$ within the meaning of section 8(9), subsections (1) end (fist 
subsections) (4) (5) oflhe National Labor ~elatiOI'l& Aet. and theae vnfalr labor 
practicos are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecUng commerce 
within lhe mean!!!9.2f the Act and the Postal Reorganization Act. ---·- ____ .. ___ _ 

2. eatls or 111e Chargo (set forth a clear and conctse statement of the facts C011Slituflrrg the allegea unfair labor P,"'iictices) 
Since on or about November 5, 2013 the employer has taken1aken reprisals againsl the union for cng~tging in Union :tnd NLR..B 
activity which resulted in AL.I McCormick'~ Decision and Ruling in regards to an employee's right ton Representative ofthei1 
choice in investigative interviews and instead of complying with the decision the Agency is attempting nullify the decision. In 
light oflhe Agency's blatant disreg<trd of ALJ, Board Hnd Districl Court the Union requests all available injunctive relief utH.ICJ 
1 O(J) of the Act. Since November 8, 2013, th~ employer has refused to provide inform;1tion requestt:d by th~ union in the 
processing of the issues referenced ubove. 
By the 8bove and other sets. the Employer has rnteriflred wittr, re:st~ined, and coe~d employees in tire &Jiercise of the rights gasrenteed in Section 7 of the 
Ac(. Becavse of tlt9 Employers COtllillued ;mel repeated violations of lite Act. the Union c11arges that 1110 Employer is in violation of t/19 tff• Circvit Orders. 
iSS Lied on Attgust 29. 2007 and Ocltlber 2. Z009 respective. prohibiting it from falling or delaying to provide information to this Union or from in any othel' 
rnanner failing or refusing to bargal•l 111 good f91111 wi/lt t11e Union Accordlllgly, the Union 1'9Quests that 1/10 Board seal< any and all nJm9dios und8r that 1 ri'' 
Cin;uil Orrler. as weii8S any other remedies BVIlilllb/8, including bul notlimit&d to all costs inc11rf'6d by the Vni011 in tile proces$ing of thiiS matter. 
J . Full n11me of party filing-charge (if labor orpaniztJtion, givtJ full name, inr;luding lootJI tttJme and number) 

National Association of Letter Carriers Branch 504 
'4a~Addre-ss (Street 8nC1 number. city, 8't9ie. 8ncfziP codej' .. . 

124 Monroe St, NE 
Albuquerque, New Mexico 87108 

4b. Tel. No. ·· · ··· 

(505)268-1564 
4c. Cell No. 

4d. Fax No. 
(505) 266· 706 I 

4$. e-Mail 

-......... .. .... .. . ....... ·-· ...... ·--.. ·-·---------------- -----------.....L.------------- -· 
5. Full name of netlonlll or International labor organization or which it is an affiliate or conslit1.1ent unit (to be filf9d in wl!en cllarf/6 is filsd by o labor· 
orgBnizalion) 

National Associatiqn of Letter Carrier!' - A FJ ,_;-(::..;.:T;....;;O=-------------------=-r·~·-------- .... ___ . 
6. OfCLARATION fTel. No, 

I declare lhatl have read the above charge and lhalthe statements are true to lhe best of my knowledge and beief. (505 )268·1564 
_,...., . .-'_ ... 

~~ ~-~· ~~~r.-~~~ pttice, II any, Cell No. 

_..:_a'!\.Ci.F. Pr~tLJ?.resi.<;t~!'l_l ___________ '---:-:------------
(PrlNifYpenemesniJIJI(eoroffrce. ilsnYJ 'Fax No. - ·--· 

(505) 266-7061 
~-M~--.. ·-·-·-·--·--·-· 

Addr~~~ ·ji_~i--i~!~-~~~~t Nt~~i~~~~-~!:<\~~-!}1~ 8710S·--- {d8lf!) No_ve_m~er 14, 2013 . . 
WILL~UL FALSE STATEMENTS ON THIS CHAIIOE CANOE PUNISHED OY FINE AND IMI'IUSONMENT (U.S. CODE. TITLE te, SEC nON 1001) 

PRIVACY ACT STATEMENT 
Solldlatlon ofth& Information Oil thiS form Is Cllltllorizod by 1he National Labor Relations Acl (NLRA), 29 U.S.C. § 151 el seq. The prtnclpal use of tho information Is toassisttha Natlollal Labor 
Relabons Board (NLI~B) In proce3-Sing unf11ir lmbor practice and related prooeedings or ~ligation. The routine uses for the infolllU1tion 11re fully 3et fol1h in the Federal Regi$1er, 71 Fed. Reg. 
74942-43 (Dec. 13. 2006). Th& NLRB will futther OlDialn thDso usos upon raquost. Disclosure of this Information to !he NLRB ~ voluntary; howovor. lallure to supply lho lnformaUon will 
c.:~ use ltle NLRB to decline to involle its processes. 

-




